WELCOME TO

P
MA

N
OW
NT
W
DO
10
OF
GE
PA

T

RO
Y

Features

Wednesday, September 5, 2018

RESTAURANT REVIEW

Troy Kitchen: great food, good vibes

Nicholas Luczak/The Polytechnic

RPI FRESHMEN VENTURE intro Troy to try a variety of unique, delicious dishes made by vendors in stalls at Troy Kitchen, a food court style restaurant.

Nicholas Luczak
Senior Reviewer
Shreya Barua
Akanksha Singh
Ruchika Singh
Specials To The Poly
Walking into Troy Kitchen , the first thing I noticed
was the music. Unlike traditional food courts, Troy
Kitchen had R&B music blasting from the speakers.
There were people singing and dancing along to the
music which made the vibe more intimate. Despite this
closeness, there were enough tables and chairs to distance yourself from others if you wished.
For this review, I ordered from Halal Palace. The menu
has a fairly limited selection of gyros, Greek dishes, and
cheesecakes. With every item between $1 and $6, Halal is
the most economical restaurant currently in Troy Kitchen. I
ordered the chicken gyro for $4.99. When it arrived within
5 minutes of me placing my order, I was surprised and a bit
suspicious. Good food takes time to make, right? Wrong.
The gyro was absolutely perfect. The bread was soft and
buttery, the chicken was warm and tender, and the lettuce
was fresh and crispy. The gyro came with the option of
two sauces, red and white. Thinking I could handle spice,
I made the mistake of ordering just the red sauce to go with
my gyro. Shamefully, I had to ask for white sauce on the
side after realizing I would not be able to take more than a
couple of bites without feeling as though my tongue were
going to swell up and fall off if I did not add something to

the dish to make it less spicy.
Overall, the food was fresh, delicious, and cheap. I would
recommend Troy Kitchen to anyone who wants to experience
street food in a more intimate setting.
Fresh Eats, a healthy eating stall in Troy Kitchen, offers a variety of dishes customized to your liking. You
start with a base, then add a protein, as well as an assortment of toppings and dressings. Out of the choices of
quinoa, brown rice, mixed greens, and 50/50, we opted
for the 50/50 base of quinoa and brown rice, which added
a great blend of textures. Since the grilled chicken would
take longer to prepare, we chose the teriyaki tofu as our
protein. However, upon first bite, we found that it may
have been a wiser choice to wait for the chicken, as the
saltiness of the tofu was overpowering. Nonetheless, the
honey lemon dressing made up for what the tofu lacked
in taste. The sponge-like texture of the tofu was able
to absorb the dressing and add more flavor. Also, this
light and tangy dressing complimented the 50/50 base
considerably, along with our toppings. The balsamic
vinaigrette and tomato aioli dressings would be great
options to try out next time! The greatest perk of Fresh
Eats is the option to add as many toppings as you like,
whereas some quick eat restaurants offer a set number
of toppings, and charge extra for additional ones. Taking
full advantage of this opportunity, we added broccoli,
tomatoes, carrots, and spinach to our order. All the
vegetables were great with the entree, and definitely
had a garden-to-table taste. However, the amount of
spinach was excessive, and it buried the taste of the base
under a bed of leaves. For a small contemporary joint,

a healthy $10 bowl is well worth the money. Despite
some fallbacks, this dish from Fresh Eats was highly
enjoyable, and we give it an overall rating of 8/10.
Another great option for anyone looking to get comfort
food for an even better price is the M&K Island Hut.
Meals start at five dollars and come with your choice
of two sides. You can also choose from a wide variety
of entrees and patties. The Hut also offers an array of
interesting—and refreshing—Jamaican sodas and juices.
This was my first time eating at the Island Hut, so I got
the cashier’s recommendation: jerk chicken with a side
of rice, peas, and plantains. I got the food in a few minutes and was handed a huge squeeze bottle of barbeque
sauce to lather up my chicken, which I used liberally.
Having never had Jamaican food, I didn’t know what
to expect, but I wasn’t disappointed. I wish I knew how
they seasoned the chicken, because it was somehow seasoned entirely through to the bone! The meat was moist,
and just spicy enough to compliment the sweet-smoky
flavors of the sauce. The rice and peas were filling, and
were not dry like the ones many sub-par places serve.
But the real surprise of the meal was the plantains! I was
hesitant to order them because I’ve always had plantains
which turned out stale, dry, and flavorless; these were
anything but. They served as a sweet and savory treat
in between hefty bites of chicken and rice. Standing in
between fantastic options like Halal Palace and Fresh
Eats can make it a daring choice to go with the unfamiliar
M&K, but if you’re looking for something to comfort
you after a tough day, I can honestly say look no further
than the Island Shack.
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TOP TEN

Mistakes of the Summer

10. Spending time with family
9. Community College
8. Job hunt at home
7. Not traveling
6. Reconnecting with high school
“friends”

5. Seeing high school ex
4. Tinder
3. Binge watching Netflix
2. Summer Arch
1. Going outside
SUDOKU
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Instructions

Fill in the grid so that each row, column, and 3-by-3 subsquare
contains exactly one occurrence of the
numbers 1 through 9.

SHOWER THOUGHTS by Nicholas Luczak

Shrek and Han Solo
kinda dress the same.
XKCD
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A BRIEF TIMELINE OF

Union-related events
September 2017

March 16, 2016

Late 2011

Joe Cassidy appointed to
director of the Union position without a vote from the
Executive Board. It is unclear if this was intentional
or if the approval policy was
overlooked.

A job posting for the new
position of Executive
Director of Student
Activities was made, which
caused widespread distress
in the Rensselaer community.
The creation of the position,
which would have overseen
the director of the Union,
lacked student involvement
and came as a surprise; it
was subsequently viewed as
an attack on the Rensselaer
Union’s autonomy by many
students and alumni.

January 2016

Cassidy abruptly left his
position during winter recess
for unknown reasons.

April 26, 2016

President Shirley Ann
Jackson suspended the
hiring searches for both the
director of the Union and the
executive director for student
activities, citing concerns
expressed by students at the
Spring Town Meeting. The
executive director for student
activities was eliminated altogether, and increased student
involvement for the Union
director hiring was assured.

March 30, 2016

Nearly 1,000 students rallied outside of the Experimental Media and Performing Arts
Center to protest the Institute’s handling of its finances,
a “culture of fear,” the creation
of an executive director for
student activities, and threats
to the student-run Union.

The William Spelman Executive firm
narrowed down several thousand applications to 50, which were then given
to RPI administrators and narrowed
down to two candidates by Assistant
Vice President for Student Life and
Dean of Students Travis Apgar and
Interim Vice President for Student Life
LeNorman Strong.
According to a memo written by the Human Resources Interview Committee of
the Student Senate, “at this point, students had not yet been included in any
aspect of the formal hiring process.”
The committee then interviewed the
two remaining candidates with the
purpose of making a recommendation
to the Executive Board.

November 29, 2016

September 2017

The job posting was subsequently removed.

To “eliminate any confusion
about [the Union’s] governance,” Chairman of the
Board of Trustees Arthur F.
Golden ’66 sent a resolution
to the Rensselaer community.
It asserted that the hiring of
the director of the Union “is
the ultimate responsibility of
RPI’s president,” as outlined
in the Bylaws of the Institute.
Golden then stated that any
part of the Union Constitution
that conflicts with the Bylaws
is unapproved by the Board of
Trustees “to the extent they so
conflict,” but did not explicitly
state any conflicts.

A new job posting for the
director of the Union position specified that the director would manage the Union
budget, which was originally
the responsibility of students
through the Executive Board.

The move to initiate the
search process for the
director of the Union came
without notice to the incumbent student leaders,
even after Jackson’s assurance of “more student
involvement” in an email to
the Rensselaer community.

Sidney Kochman/The Polytechnic

Context for Common Terms

The director of the Union is a professional
staff person employed by the Union to oversee the day-to-day operations of the Union
and serve as an advisor to the student government bodies. The first director was Rick
Hartt, who was followed by Joe Cassidy.

Charlie Potts’ was most recently appointed
to the position this August.
The Executive Board, or E-Board, is the
financial body of student government and
is led by the president of the Union, or PU.
Its members are appointed by the president
of the Union. It is tasked with budgeting the
Activity Fee money to Union operations, pro-

fessional staff salaries, and clubs. The current
president of the Union is Justin Etzine, who
was preceded by Matthew Rand.
The Town Meeting, which occurs once a semester, is when President Shirley Ann Jackson
and her cabinet address students directly.
Travis T. Apgar is the assistant vice president
for student life and dean of students.

Various memos were exchanged between the administration and student leaders
concerning controversy over
the authority of the Executive
Board to approve the director
of the Union.

The Student Senate then
passed a resolution stating
that no conflicts exist between
the Bylaws of the Institute and
the Union Constitution.
LeNorman Strong is the interim vice president for student life.
The Human Resources Interview Committee is a committee of the Student Senate
that was involved in interviews with director
of the Union candidates. This committee
was not used in Potts’ hiring. The chairperson of the committee is Michael Cuozzo.
Serving the Rensselaer
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October 2017

Late September 2017

Bryan Johns ’19 applied to
hold a demonstration in the
areas surrounding EMPAC
and the Folsom Library at
the same time as the launch
of Rensselaer’s capital campaign, which aimed to raise $1
billion over several years. The
launch occurred at the same
time as Reunion & Homecoming weekend, with many potential donors in attendance.
Apgar denied the application
and expressed concern that a
demonstration may “disrupt”
the scheduled events and
“exceed [Rensselaer’s] capacity for providing safety and
security.”

October 7, 2017

On the day of the capital
campaign launch event, a
fence was installed around
the southwest portion of
campus, blocking students
from accessing areas including the Folsom Library, the
Voorhees Computing Center,
and EMPAC. According to
Strong, “the use of security
barriers is a current standard in event management.”
However, their use at Rensselaer was unprecedented
and the motivation behind it
was called into question by
the Foundation for Individual
Rights in Education.
Despite RPI’s denial of the
application, students held a
demonstration outside the
fence near Amos Eaton Hall. 30
minutes into the event, a portion of the fence was moved by
demonstrators as they moved
toward the VCC and later to
the grass surrounding the
walkway near EMPAC.
The intended message of
the protest, according to its
organizers, was that “the
overwhelming majority of
the RPI community wants the
Rensselaer Union restored to
a student-run entity.”

In a leaked memo, the
HRIC said they could not
recommend either of the
two candidates, citing issues
with the interview process
and the job description used
in the search.

February 28, 2018

An email from the Chairperson of the Human Resource
Interview Committee Michael Cuozzo ’18 told the
Senate that “the administration supplied one of the
candidates with [the HRIC’s]
prepared interview questions
prior to the interview.”
According to Cuozzo, when
confronted, Vice President
for Human Resources Curtis
Powell “attempted to deny
the allegations entirely.”
After Etzine, President of the
Union Matthew Rand ’19, and
Cuozzo told Powell that there
were “multiple witnesses and
evidence to the contrary,”
Powell was said to have “fabricated” other narratives that
the “student committee knew
to be false.”

August 2018

In an email to the Rensselaer community on August
13, Jackson announced the
appointment of Charlie Potts
to the position of director of
the Union. His appointment
was not approved by the
Union Executive Board.

Powell responded to this and
said he was “disappointed to
learn of Mr. Cuozzo’s misrepresentation of the facts.”

December 12, 2017

A month after the protest,
the Dean of Students Office
pursued judicial inquiries involving students who participated in the demonstration
on October 13. The reported
student violations included
“trespassing,” “violation of a
published Rensselaer/student
government policy or regulation,” and “failure to comply.”
The judicial cases brought
against graduate student Michael Gardner ’17
and Bryan Johns
’19 regarding the
demonstration
held during the
capital campaign
launch event on
October 13 were
resolved, and no
sanctions were
assigned to either
student.

April 2018

In the Spring Town Meeting,
Powell said, “I was informed
by [former President of the
Union] Matt [Rand ’19] that
the candidate had the questions. I don’t know where the
candidate received the questions from, whether he wrote
them down or whatever.
So, I decided that we would
reconstitute the search, so
that’s what we’re doing,”
shared Powell.
The reconstituted search was
set to begin “within the next
two weeks or so.”
Apgar said that students
would be “intimately involved
in the process, and their input
will be weighed heavily on our
ultimate decision.”

August 2018

Potts’ hiring announcement
was met with an email from
Grand Marshal Stefanie Warner ’19 and President of the
Union Justin Etzine ’19 that
called Potts’ hiring “improper” and accused the administration of violating Executive
Board policies.
According to Etzine, both he
and Warner were not told
about Potts’ appointment
until the morning of August
13 by Apgar. Etzine said that
he had not been told that the
finalists were narrowed down
until the morning Potts’ appointment was announced.
Apgar then addressed questions surrounding Potts’ hiring
via an email which assured
that “the hiring process for
the Director of the Union was
comprehensive and included
student… at each stage of the
process.”

Nicholas Luczak/The Polytechnic

The Board of Trustees, or Trustees, is a group
of individuals that oversees the financial decisions and issues of Rensselaer Polytechnic
Institute. Arthur F. Golden is the chairperson.
The Bylaws of the Rensselaer Polytechnic
Institute, or Bylaws, is the highest internal
governing document for the Institute.
The Student Senate is the legislative
community since 1885

body of student government and is led by
the grand marshal, or GM. Its members are
elected by the student body. The current
grand marshal is Stefanie Warner, who was
preceded by Justin Etzine.
The Union Constitution is a document that
outlines the Union’s policies on membership,
student government bodies and officers, the

election process for those bodies, and outlines
the director of the Union’s role. It grants the
Executive Board the authority to “approve the
hiring and continuance of all administrative
personnel of the Union.” This process—the
weight of which has been disputed—is often
referred to as an “approval vote.”
Reunion & Homecoming Weekend is the

largest alumni event of the year.
The Foundation for Individual Rights in
Education, or FIRE, is a non-profit organization that aims to defend freedom of speech.
It has written multiple letters to Rensselaer’s
administration about its actions.
Curtis Powell is the vice president for human resources.

6 • News

Wednesday, September 5, 2018

poly.rpi.edu

INTERVIEW

Director of EMPAC shares creative vision
Nicholas Luczak
Senior Reporter
Sarina Ho
Jack Palumbo
Erika Langley
Specials to The Poly
“Not more of the same, but the
other.” This is Johannes Goebel’s
motto as the director of the Experimental Media and Performing
Arts Center. Professor Goebel
is the driving creative visionary
behind much of what EMPAC
has to offer. He started at Rensselaer in July 2002 with the goal
of creating and developing a
creative space for students and
professionals—both artistically
and technologically driven—to
push the boundaries of science,
technology, and the arts.
Goebel grew up in Germany
and spent 1966 in America for
an exchange program. Although
he experienced America during
the ‘60s—a time well known for
its massive social movements
and turbulent times—Johannes
explained that, “I was living
in a family which was strongly
Southern Baptist-based, I had no
idea what was going on in San
Francisco, and the most I heard
about the war was from the pastor’s sermons.” After returning
to Germany, he planned on being a musician, but those plans
were dashed when “[his] music
teacher told [him] that [he] was
not good enough.” It was after
this realization that Goebel went
to school for theology, which, in
Germany, is more philosophy and
language-based. But during his
theological studies, Gobel went
to an event featuring an array of
four speakers playing a cowbell in
surround sound. It was this experience which would inspire him to
switch tracks and pursue the thenburgeoning field of digital music.
Once he had completed his
education, he started as a musician experimenting, teaching,

Brookelyn Parslow/The Polytechnic

EMPAC PROVIDES a space for artists, students, and professionals that has access to resources and room to push boundaries. (file photo)

and recording with instruments
built with different metals and
improvising with “scrap metal.”
He soon became a composer and
later a curator, of the Hohe Ufer
Konzerte in Hannover, Germany
because he had to support his
family. It was between 1977 and
1990 that Goebel really started to
get involved in electronic music.
He explained that, “I was not accepted by the contemporary and
moved to the fringe.” In 1977,
he was given a two-year grant
to study in the brand new field
of computer music at the only
place which offered such an opportunity: Stanford University.
He continued to fly back and forth
between his office in Stanford
and his base in Germany, further

exploring the field of electronic
music throughout the ‘80s.
Between 1990 and 2002, Goebel was chosen to direct the Institute for Music and Acoustics
at the Zentrum für Kunst und
Medientechnologie. Johannes
was the guiding mind behind
how both new museums were
used for research, production,
and performance. During his
directorship at the Zentrum für
Kunst und Medientechnologie,
he lectured and published on
topics related to computer music,
as well as how it should interact
with the technology necessary.
It was later in 2002, at the
end of his tenure, as director,
that he was approached by representatives from Rensselaer
offering him an opportunity
to spearhead the development
of a space which would serve
as the intersection between art
and technology. He accepted
and, in July of 2002, became
a tenured professor in the Arts
Department and in the School
of Architecture, as well as the
founding director of EMPAC.
Goebel’s vision for the space
stressed the importance of its ability to seamlessly meld technology,
art, and research while still being
tailored to the human scale, and
accommodating even the most
demanding resources for professionals and students alike. Goebel
wanted the space to be versatile.
Each room is designed specifically
to accommodate the three main
senses: sound, sight, and perception of space. For example, every
stage allows for the full spectrum
of sound, from the most quiet to
the loudest. The stages in each
theater are not elevated above the
seating, which creates a feeling of
openness. In this way, the design
of the building is meant to reach
humans at a base level. For those
Nicholas Luczak/The Polytechnic in pursuit of “the other,” Professor
JOHANNES GOEBEL HAS SERVED as director of EMPAC for over 15 years. Goebel hopes that EMPAC can

bridge the gap between humans
and technology without compromising the human experience.
In response to complaints
about limited availability for
students, Goebel explained that
a project-based system is central
to the fulfillment of his vision for
EMPAC. Rather than allowing
anyone to freely book dates and
spaces within EMPAC—creating
a “swiss-cheese” situation—
Goebel has made EMPAC’s first
priority a variety of long-term,
high-quality projects that can
take anywhere between weeks
and years to complete. While
this may limit student access, he
emphasizes that this is entirely in
keeping with EMPAC’s mission.
EMPAC is dedicated, not to
creating easily palatable consumer art, but to creating “things
which are challenging, so that
you can experience things which
you may not have experienced
before.” Selective access to
EMPAC resources and support
from curators allows the artists in
residence to take full advantage
of the center’s unique technological capabilities and create
events with the highest possible
production value.
In addition to providing students a place to further their
own artistic and creative endeavours, Goebel also wishes to
allow students the opportunity to
experience challenging performances. He firmly believes in
the importance of stretching the
mental horizons of RPI’s largely
technologically and scientifically
oriented students, nurturing an
appreciation of art in people who
“might not have ever experienced
anything similar in their lives,”
and showing them exciting new
possibilities for utilizing their
STEM talents. He went on to say
that “It’s about you experiencing
culture, having an open mind, and
experiencing new things which

Serving the Rensselaer community since 1885

cover the full range from emotions to the intellectual.”
Goebel strives to keep students in its focus and long-term
mission. All events are free to
students through the EMPAC+
program, while tickets for community members are moderately
priced at $16. Johannes explains
that “we don’t do things only because you may like them, so we
don’t invite boy or girl groups or
DJ X, Y, or Z because we think
we can sell many tickets. What
we do is things which we find
challenging, which you may have
not experienced before; actually,
you may come and find that you
did not like it, and that is just
fine.” The objective is not to
please the crowd, but to stimulate
those who are open.
Goebel went on to say that any
given event might be comprised
of “around 30 to 40 percent students,” which compares favorably to other schools, where they
can expect to bring in crowds
of “around 10 to 15 percent students.” While EMPAC has been
fairly successful in its outreach
efforts, he expressed that, “I
wish there were a way to open
that window for students to get
a new perspective [...] How do I
communicate to people who have
no experience with what we are
doing in such a way that they will
come and check it out?”
The events this semester will
feature performances ranging
from dancing at events like
SLOW ME DOWN, to films like
“If It Bleeds,” to music like the
Formosa Quartet. In addition to
the regularly scheduled programs
EMPAC is celebrating its 10-year
anniversary, which will showcase
five newly commissioned artists
in residence and their works in
music, theater, film, and dance
over the course of three days—
October 11 through 13—and four
different venues.
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Former VP for research returns to faculty
Dordick offers advice for aspiring researchers, reflects on experiences, looks to future
Darby Burns
Anahit Hovhannisyan
Senior Reporter
Professor Jonathan Dordick retired
from his position as vice president for
research and returned to full-time faculty.
He is also serving as special advisor on
strategic initiatives.
Following are excerpts from an interview
he did with Anahit Hovhannisyan and
Darby Burns, reporters for The Polytechnic. Responses have been lightly edited for
length and clarity.
HOVHANNISYAN: What insight have you
gained from your time as vice president for
research? What advice would you give to a
successor of the position?
DORDICK: As VP, you learn a tremendous
amount about the university in all aspects.
You learn about academics. You learn a lot
about student life. You learn about athletics. You learn a lot about financial aspects
of the university. You really learn about
everything that needs to be
known, essentially, about
how a university runs. You
get a different perspective on
what some of the pressures
are. As VP for research, you
worry about the grant money
that’s coming in and how to
enhance the funding across
the board. I had to worry
about everybody’s funding.
My advice to whoever takes
over is to really relish in
becoming knowledgeable
about how a university runs
but also to be excited about being able to try
to help people and make a difference.
BURNS: You previously mentioned some
advice for those who have an interest
in being president somewhere one day.
Is that something you ever thought you
wanted to do?
DORDICK: I’ve thought about it, but my
interests have been much more into doing my own research, educating students,
discovering new things, and starting
companies. I’ve done kind of that whole
range of things. I have more fun being the
professor, doing the research, teaching
courses, and working with young people. I
don’t regret at all being in the administration for many years now, but it’s exciting
to go back to being a professor.
BURNS: Where do you see research at RPI
going? Do you foresee any major changes
in the near future?
DORDICK: I think one of the goals we
have is to grow research considerably. The
best way to do that is to grow the faculty
size, and I see the faculty size growing during this campaign. A major goal is faculty
recruitment. Obviously, start-up packages
are expensive and that’s why we need the
money. When you have more faculty, you get
more research done. There’s this collaboration that faculty have across the board and
it just results in a much broader intellectual
environment that leads to more funding.
HOVHANNISYAN: How have your past
experiences as chair of the Department of
Chemical Engineering and director of the
Center for Biotechnology and Interdisciplinary Studies aided your term as vice
president for research?
DORDICK: Well, I knew all the people. I
certainly knew the president well and got to
know her even better as VP. I knew many
members of the Board. Then, I become
much more intimately involved with various leadership components of the university.
Being department chair, you worry about the
department and how to hire faculty. That was
probably the most critical thing—hiring the
next generation of faculty. A director position
is obviously research focused, which helped
me to become VP because I was really in
charge of a very large research enterprise

within the university, so it was a nice step- some of the enzyme work, and that got me young faculty member, or a large lab with a
ping stone to being VP for research.
into the field. I didn’t know I was going to more senior faculty member. In the former,
BURNS: In an email response to The Poly- go into academia, in fact I spent the first 10 you’re going to get much more interaction
technic, you mentioned embarking on a new months at a company in England called Tate with the faculty member. In the latter, you
position. What roles and responsibilities fol- & Lyle—they’re the ones that were involved probably won’t have that much, but you’re
low special advisor on strategic initiatives? in developing Splenda. So actually, I have a going to be integrated into the laboratory
DORDICK: We’re not quite sure. As VP for number of patents on Splenda and develop- and that makes it very exciting.
research, I would go around the country, if ing new routes to make it.
It’s also exciting because it gives you
not the world, talking about RPI research.
But then I decided, yeah I really want to a different community to work with.
I’d speak to alumni groups. I’d speak in go back and just do academic work. So, I had There are some other undergraduates,
the world economic forum. I think what Dr. applied to a number of places, and one of the but there’ll also be graduate students,
Jackson has in mind is to be able to take places that was very focused on biocatalysis postdocs, and research scientists. It’s a
advantage of the networks that I have and was the University of Iowa, so that’s one of different community than the classroom,
the research background that I have—not the reasons I ended up there.
and that’s often very important for people.
only in my own area, but also what we’re HOVHANNISYAN: So it seems like you’re Typically people—maybe from underdoing across the campus. I think I would very passionate about your research; what’s represented groups, maybe women as
help advancement in terms of reaching out the most rewarding aspect of it in your well—who sometimes feel like they can’t
to the alumni and giving talks about Rens- opinion?
connect with others in a class, but here in
selaer at various venues. Another aspect of DORDICK: I would say seeing students the lab it’s very democratic. Everybody
it is to provide advice in terms of what we really turn into good scientists. I’ve had 57 has to help each other and everybody’s
should be going after—perhaps, using me as PhD students graduate in my career, and out to answer basic questions. And those
a sounding board to work with some of the you can see them come in with all sorts aren’t questions dictated by someone else,
faculty to move forward.
of different backgrounds and you know they’re really dictated by the project.
HOVHANNISYAN: What kind of research they don’t know much about research. What do we need to understand? What do
have you been involved in? What do you Some of them have done undergraduate we need to do? There’s no bad question
plan on pursuing as you research, but it’s a big difference between that someone could ask, so that’s imporreturn to being a full-time undergraduate research
tant. And it doesn’t have
professor?
and being in charge of a “For undergraduates, to be just science, it can
DORDICK: I haven’t given thesis project. You don’t I think that it’s critical be in the humanities as
it up. That made it really see the light at the end that they work in a lab. well. There are a lot of
tough because most vice of the tunnel for a while. What makes it so im- research activities there
presidents or provosts or But, I like kind of work- portant is that it’s not as well.
even deans don’t really have ing with them. So that I like a textbook; there’s
Sometimes—
much of a research program. think is one of the most
again
there
are no bad
no right answer.”
I thought I might wind it rewarding things about
questions—you may
down but I couldn’t get away being a professor. The more students you have a crazy question. I’ve had several.
from it. Some of my work have, the larger the community that you’ve And I’ve had some strange ones from
deals with biomolecular sys- been engaged in.
students in my lab. When you really think
tems, mainly proteins or enAnother thing is the ability to do research about it, they’re very insightful—in some
Courtesy of RPI
zymes—specifically, trying in areas that really excite you. Yes, you have cases, not all—but then it leads to us goto understand how proteins interact with to get the money, and that’s never any fun. ing in a new direction. And that’s always
nanomaterials and if there are fundamental But you know, once you get the money, exciting. I just had a paper accepted with
differences between a well-controlled nano- you’ve got to do what excites you, so just an undergrad’s name on the paper. So it’s
material in terms of size, shape, or chemical getting money for the sake of getting it always nice for them to go back to their
composition and how proteins interact with doesn’t really mean a whole lot. Always parents, and say, “Hey, look what I did.”
that versus, let’s say, some flat surface. We keep your mind open. That’s one of the
Beyond that, well, if you want to go to
found some interesting phenomena. The things I like to tell the faculty: don’t always grad school, it’s very different. It’s very
effect of surface curvature—nobody had feel that you have to only do things that tough for students when they go to the
studied that much before. We found some are funded. Sometimes you’ve got to take same grad school as they did undergrad,
really interesting impacts on proteins.
a chance, and that’s what I did with Rock- because you kind of show up for grad
The other area of work that my group efeller, actually, on nanomaterial projects. school and it’s like you haven’t left. But
focused quite some time on is developing BURNS: You mentioned working with they’re completely different. I mean the
three-dimensional cell culture systems, so students and how you love that—now that course work becomes relatively, well acthat we can use human cell cultures in a you’re going back to being a professor, tually easier, number one. Number two is,
matrix in very small volumes. We developed what kind of courses do you think you’ll it’s not as important. What’s important is
these little chips and can go down to about be teaching?
that you, if you go for a PhD, is that you
50 nanoliters of cell culture per spot. So, we DORDICK: Well my dean, Shekhar—who take on a project, you have a problem,
can essentially run up to 500 microscope size I hired by the way—says I have to teach six you solve the problem, you write a thesis,
chips of individual cell cultures simultane- courses a semester.
give talks, write papers—things like that.
ously. We can use that for anything from [laughter]
Very, very different.
human toxicology assays to drug discovery DORDICK: I taught a bunch of undergrad,
assays, to even optimizing cell culture pa- so in ChemE I would teach the first one,
rameters for antibody production. So, that’s the mass energy entropy balance course.
been an area of interest that we’ve had for I taught thermo. I’ll probably teach those
quite some time. We’ve commercialized courses, teach biochemical engineering.
some of that, but we still of course do the I’d like to teach an advanced enzyme
basic research here.
technology class or something like that, but
BURNS: What was it that drew you to your we’ll see. So probably a course a semester,
particular field of research?
I would guess. But I’d definitely like to do
DORDICK: Well, I always was interested undergraduate classes.
The Polytechnic
in biology and in kind of being more quanThat’s kind of nice, to have students
will hold elections
titative. I was an undergrad at Brandeis come in and they’re kind of nervous. And
University and I was a biochemistry major. then I talk to them and say, “Look, here
at 3 pm on Sunday,
So, I went to my advisor one day—and I had are the concepts, this is what we’re gonna
September 16 in
hardly ever been to see him—and I said, “I’m learn,” and see them kind of progress all
not sure I want to just do
the way through. That’s
our office, RU 3418.
biochemistry.” He said, “We can use that for kind of fun to see. Lots
Come to our next
“Well why don’t you come anything from human of students work hard.
to some seminars given by toxicology assays to HOVHANNISYAN: Do
meeting on Sunday,
a guy that was from the drug discovery assays, you have any advice for
September 9 to
Massachusetts Institute to even optimizing cell students interested in reof Technology?”—and he culture parameters for search here at RPI or after
learn more and get
was biochemical engineer.
they graduate?
antibody production.”
involved!
I had no idea what that
DORDICK: For underwas. So, I went to the seminar and I thought graduates, I think that it’s critical that they
it was pretty neat, and we had arranged that work in a lab. What makes it so important
I would go back with him to MIT. He took is that it’s not like a textbook; there’s no
me back from Waltham to Cambridge, Mas- right answer. There may be many wrong
sachusetts and introduced me to a number of answers but there’s no real right answer.
the students and postdocs.
So, it’s very open ended. There’s differSo I applied, got into MIT for my PhD, and ences, whether you work in a lab that has
worked on fermentations. Then, I moved to a very small number of people and maybe a
Serving the Rensselaer community since 1885
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Contact: scte@rpi.edu
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UNCLE SAM LANES
1

Across from Blitman
Residence Commons, this
place is particularly popular on Wednesdays due to
their $1 game nights.

Map • 11

LITTLE PECK’S

A chic place to grab aesthetic, tasty, and healthy
breakfast or some fantastic coffee.

11

PSYCHEDELICATESSEN
The best place to get NYC
style bagels and coffee
outside of the city.

DAILY GRIND
2

12

THE DUTCH UDDER
CRAFT ICE CREAM
3

A great place for a cool
treat is this family-owned
custom ice cream bar.

K-PLATE KOREAN BBQ

A local eatery founded by
RPI alumni, K-Plate offers 13
Korean food at an affordable price.

CVS & THE ATRIUM

Located at the heart
of downtown Troy, the
Atrium hosts Troy’s
weekly farmers market.

ACE HARDWARE
4

14

SHALIMAR
5

Local Pakistani-Indian joint
known for their authentic
vibe and $10 all-you-caneat lunch buffet.

Arranged like a food court,
Troy Kitchen features a
variety of vendors. It’s the
perfect place for friends
with different tastes.

15

BESPOKI BOWL
6

16

TROY WATERFRONT
FARMERS MARKET
7

A great place to get anything you might need
while supporting the Troy
community.

Quiet and quaint, the
library is full of historic
charm and hosts many
great events throughout
the entire year.

17

THE SHOP
8

18

SLIDIN’ DIRTY
9

Known for its creative
menu, this is the best
place for gourmet burgers, tacos, and wings.

Trendy decor. Good bar.
Great food. Overall a great
place for a date-night or
just to go out with friends.

SUPERIOR MERCHANDISE COMPANY

Home to great coffee, Su19
perior offers more than the
average cafe with its design
shop and beautiful interior.

ILLIUM CAFE & BISTRO
Located in one of Troy’s
oldest buildings, the Illium
Cafe is home to great food
and a historic atmosphere.

Known best for their poke
bowls, Bespoki Bowl offers a taste of HawaiianAsian cuisine a stone’s
throw from RPI.

TROY PUBLIC LIBRARY

MINAR INDIAN
CUISINE

A classy buffet-style Indian
restaurant, Minar is a way
to add a bit of spice to your
time at Rensselaer.

This Ace Hardware is like
no other, featuring a variety of curated local goods
that make perfect gifts.

TROY KITCHEN

WHISTLING KETTLE

This is a cafe, home to tons
of loose leaf tea blends,
both traditional and custom.
It’s a great place to go with
family when they visit.

A family-owned coffee
shop known for its custom
blends, whether you want
them there or to go.

SUNHEE’S FARM AND
KITCHEN
20

10

Serving the Rensselaer community since 1885

A cornerstone of the local
Korean community, Sunhee’s sources their produce
from a family-owned farm.
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LATINX HERITAGE MONTH

CULTIVANDO
COMMUNIDAD
SEPTEMBER 11TH-OCTOBER 13TH
NSBE/SHPE CAREER FAIR
9.21-22 | 10-3:30 PM | ARMORY

SEPT

BRAVE SPACE
9.11 | 5 PM | UNION 2124
An open forum which welcomes every member
of our community to attend and participate.
Honesty is encouraged. Vulnerability is
supported. Transformation is envisioned.

CULTURAL NEXUS DINNER
9.14 | 5:30 PM | PATS BARN
Join us for a networking and community development
opportunity for underrepresented students to connect
with faculty, staff, and alumni so that they can identify
additional support systems for their academic careers.

SPEAKERS FORUM PRESENTS:
ROSA CLEMENTE
9.15 | 4 PM | CBIS AUDITORIUM
Rosa Clemente is a Latinx community organizer, scholaractivist, journalist and political commentator and was the
2008 Green Party Vice Presidential candidate with running
mate Congresswoman Cynthia McKinney. This lecture on
Latinx Culture, Identity and Politics In The 21st Century is
part of Clemente’s “Untold Stories: Memory, History and
Resistance” speaking tour.

ALIANZA LATINA'S KICKOFF
9.15 | 6 PM | MCNEIL/MOTHERS
Performances, showcases, food and music
combine to celebrate our student organizations.

For 40 years, the National Society for Black Engineers
and the Society of Hispanic Professional Engineers
work together to bring the biggest recruiting event
of the year to RPI. They have pledged to run a career
fair that serves as a great networking opportunity
for students and recruiters. Register @ rpicareerfair.org.

LATINX FESTIVAL TRIP
9.22 | 5:30 PM BUS
Join us for a bus trip to this years Hispanic Heritage
Festival at the Empire State Plaza. Featuring
contemporary, high-energy, live music, dancing,
and delicious foods. Bus returns @ 11:15 pm.

BRAVE SPACE
9.25 | 5 PM | UNION 2124
An open forum which welcomes every member
of our community to attend and participate.
Honesty is encouraged. Vulnerability is
supported. Transformation is envisioned.

ALUMNI RECEPTION
9.29 | 4-5:30 PM | MCNEIL ROOM
All are welcome to engage and network with
some of our student leaders and staff. There
will be appetizers and great conversations!

WHAT IS LATINX HERITAGE MONTH?
LATINX HERITAGE MONTH (FORMERLY LATINO/LATINA HERITAGE MONTH) RECOGNIZES THE COUNTLESS
CONTRIBUTIONS AND ONGOING IMPORTANCE OF LATINX PEOPLE TO THE UNITED STATES, INCREASES
AWARENESS ABOUT CONTEMPORARY ISSUES FACING LATINO/LATINA PEOPLE IN THE UNITED STATES
AND ABROAD, AND CELEBRATES ITS MANY NATIONS, CULTURES, HISTORIES AND IDENTITIES. “LATINX”
IS AN ALL-ENCOMPASSING TERM FOR NOT ONLY PEOPLE OF LATINO AND LATINA HERITAGE, BUT ALSO
INCLUSIVE OF THOSE WHO IDENTIFY OUTSIDE OF THE GENDER-BINARY.

LATINX WINE + DINE
10.4 | 6 PM | CLUBHOUSE PUB

SALSA + BACHATA
DANCING CLASS
10.5 | 5 PM | MUELLER CENTER
Learn to salsa in this dance class. Sign up by
emailing Donna Sutton (suttoa@rpi,edu) or stop
by the Mueller Center front desk.

BRAVE SPACE
10.9 | 5 PM | UNION 2124
An open forum which welcomes every member
of our community to attend and participate.
Honesty is encouraged. Vulnerability is
supported. Transformation is envisioned.

QUESTIONS?

Join us as we showcase the diversity and
various intersections within our Latinx
community at RPI. Members of our unique
panel share their experiences that are all
sure to cut across multiple spectrums of
the human experience. This is an event that
is sure to heighten your multicultural
awareness.

ALIANZA LATINA'S
CLOSING CEREMONY
10.13 | 6 PM | MCNEIL ROOM
We reflect on a month of events and
programming that we won't soon forget with
student showcasing, music, food and
celebrations.

CONTACT DR. MICIAH Z. YEHUDAH (YEHUDM@RPI.EDU)
SPECIAL THANKS:
ALIANZA LATINA, NSBE, SHPE, UNION
SPEAKERS FORUM, THE CLUBHOUSE PUB,
AND THE DIVISION OF STUDENT LIFE

Serving the Rensselaer community since 1885

OCT

Sign up on eventbrite to experience this
pub tradition. A full Latin meal is planned
with accompanied wines, dance lessons
and music! 21+

IDENTITY SHOWCASE PRESENTS:
LATINX @ RPI
10.10 | 3 PM | CBIS
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STAFF EDITORIAL

Our Union no longer student run
Just over two years ago, the Editorial Board wrote, “Our
Union is unique; it’s completely student run.” After the
events of the past year, this is no longer the case.
The Board of Trustees declared that the Union Constitution is “unapproved” in any case where the president’s
authority could be challenged by Student Government.
Rensselaer refused to grant permission for students to
protest changes to the Union during its Transformative
capital campaign launch event and erected a fence in an
attempt to keep them away from donors.
President Jackson appointed a director of the Union without

an Executive Board vote, in a remarkably tone-deaf display
of her failure to build consensus across the RPI community.
Individually, these events are missteps that the trustees
and administration could learn from. Together, they are
a prolonged effort to subvert student autonomy, remove
students from decisions that affect us, and reduce our
stake in our university.
We wrote in 2016, “Our Executive Board, full of student leaders, has the ultimate decision making power for
Union-related business. We have the power in the Union,
and that’s the reason so many of us spend countless hours

involved in the place.” Now that this is no longer true,
RPI’s once-unique Union has become like most other
student unions in the United States. The Institute has
lost one of its most distinguishing features. Students
have gained nothing in return.
Director of the Union Charlie Potts: you are in the
unenviable position of being appointed to advise a Union
that was deprived of its power to vote to welcome you.
We can only hope that you do what you can to put the
power back where it belongs—with the students.

NRB EDITORIAL

Ease anxieties through togetherness
The idea of an emotional college move
in with tears, hugs, and farewells is cliché
for a reason. Everyone was ecstatic to get
accepted to college, and the idea of moving
out was something to look forward to. But,
on the big day, when parents finally leave,
the anxiety sets in.
No one’s there berating us about the homework we have to do, the grades we have to
keep up, the classes that we have to go to, the
places we’re not allowed to go to, the double
stuffed Oreos we’re not allowed to eat, the
alarms we’re supposed to set, or the service
work we’re supposed to do.
Slightly concerned about living in a new
community, many of us are still excited
to trek down the Approach to see the city,

find our place in clubs, indulge our food
addictions, and build a foundation for a
career—ew, adulthood. This sea of new
faces and personalities we’re surrounded
by, from which we’re supposed to find
our best friends for the next four years, is
overwhelming and oddly titillating.
For some students, college is about
those new experiences, faces, places, and
responsibilities. For many, it’s also about
forgetting. Students forget about dependence, forget about sleep, and forget the
names of everyone they just met.
After the initial discomfort of forcing
ourselves to venture out of our cozy shell,
we’ve made some friends, started to forge
our new identities as college students, and

are ready for school in full swing. Anecdotes are swirling around about how hard
Rensselaer is, which might mean a wave
goodbye to the friends who—probably
literally—took sweat and tears to make.
Forget about the recommended eight to 10
hours of sleep—nights with eight to 10 minutes
might be more realistic. The days of senioritisinduced naps and 3 p.m. “Good mornings” are
effectively over. And sure, the bathrooms seem
pretty “clean” right now, but the sheer number
of people taking care of their sanitary needs
and the vague image of what those needs entail
make taking a shower an act of bravery.
And forget about the mounting fear of academic ineptitude keeping us all awake at night.
It didn’t help that there was an entire presen-

tation dedicated to highlighting the insanely
smart and talented among us. We couldn’t
be the only ones who felt a sense of imposter
syndrome during that presentation. How do we
compete in a class where someone’s already
secured a $100,000 grant? Congrats though,
if you’re reading this. How do we deal with
the irrational yet ever-present worry of getting an answer wrong in class with dozens of
valedictorians surrounding us? Many of these
fears are unjustified, but felt universally.
We freshman will experience awful things.
We’ll get lost, we’ll fail, and maybe someone
will realize their roommate has killed their
pet fish. In these moments, remember, all
freshman are in this together. Eventually,
this sense of unity will help us adjust.

Photos and interviews by Nicholas Luczak

The Question:
What advice do you have for incoming
freshmen?

Mahmoud Baloul
ELEC ’21
“Don’t be afraid to go
to office hours and ask
for help.”
Maverick Bioh
BMED ’21
“Be willing to try new
things because you
never know what you
might like.”

Xavier Boudreau
CSCI ’20
“Dont use Windows.”

Sean Kim
ELEC ’19
“Mechanical pencils
because I can erase
things and I don’t have
to sharpen it inconveniently during class.”

Leighann Kemp
CHEG ’20
“Go to office hours and
get to know your proffessors, put a name to
your face.”

Carolyn Zhang
CISC ’19
“College goes by fast so
take advantage of every
moment and learn as
much as you can.”
Christine Tang
CISC/MATH ’20
“Use Google Calendar
and plan your classes
all out!”

Priya Sapra
CISC ’21
“Go to lots of events
around campus and
don’t be afraid to talk to
recruiters afterwards—
there are always oppertunities to grow!”

poly.rpi.edu
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JOINT TOP HAT & DERBY

Genuine student input in Union
director hiring: a right, not a privilege
Fellow students,
As you may have seen from emails recently released
by the administration, President Shirley Ann Jackson has
appointed a director of the Union on August 8, 2018. We
were only notified of the appointment the morning of
the announcement when we spoke with administrators
on phone calls.
This is the first update they have shared with us regarding the hiring process since early May. The Executive
Board was not provided any opportunity to vote on the
candidates being brought forward. In fact, the administration promised us this would not occur over the summer
while the majority of students were absent from campus.
This also follows numerous complaints from students regarding the improper process followed, which we directly
conveyed to Interim Vice President for Student Life Le
Norman Strong and Assistant Vice President and Dean
of Students Travis Apgar in April.
Furthermore, the administration has stated that the
Union Activity Fee will be used to fund the position,
even though financial policies of the Executive Board
strictly prohibit this without an affirmative vote of the
Executive Board. Additionally, contrary to a binding
motion passed by the Executive Board, the administration has also opted to improperly reallocate office
space within the Union for this purpose. These violations compound onto the countless unfulfilled promises
made by administrators for Executive Board and student
government involvement throughout the hiring process
and further demonstrate the administration’s disregard
for supporting student interests or our Union.
This is not the first time the administration has taken
away the students’ ability to make decisions on how their
Student Activity Fee is spent. In 2016, the administration
forcibly removed the funding of intercollegiate athletics
from the Union budget by claiming our Union’s budgetary processes did not comply with procedures from
the National Collegiate Athletics Association, a claim
which was never validated and is directly contradicted
by NCAA guidelines.
We are appalled by this most blatant violation of
student rights and the Rensselaer Union Constitution to
date, and we censure this further attack on what once
was a model for student-run unions across the country.
Because of the level of severity at which the administration has violated the Union Constitution and, therefore,
the Act of Incorporation passed by the New York State
Legislature, we will be filing a formal complaint with
the Board of Regents of the New York State Education
Department regarding these incidents.

On Friday, August 8, 2018 Apgar released a statement to
the community to seemingly clarify student involvement
in the hiring process for the Director of the Union.
Unfortunately—but not unexpectedly—this email
omitted key facts and aspects of the situation to paint a
misleading—and in many cases false—narrative of the
hiring process as well as the roles students and student
government played in the process.
According to Andrew Kiselik ’19, one of only six
students who participated in the interview process, “The
hiring process for Director of the Union differed from the
process used to fill other administrative positions in the
Rensselaer Union. The greatest difference is no candidates
were presented to the Executive Board.”
While Apgar explains the lack of Executive Board
involvement with the claim, “Directors of the Rensselaer
Student Union have always been hired in accordance with
the standard university processes and procedures,” this
does not align with the fact that Human Resources regularly
honors the promises outlined in the Rensselaer Union Constitution when hiring for Union positions. A Poly interview
with Former Director of the Union Rick Hartt confirms this
further, “The Executive Board would vote to either approve
or disapprove the recommendation. Now, there would be a
number of people from student government who would be
involved in that process. A lot of Executive Board members
would be involved in that process, and those individuals
who were involved would make that presentation to the
Executive Board.” In this case, however, the Executive
Board was intentionally excluded.
Additionally, Apgar claims “Rensselaer Student Union
leaders continue to run its activities, clubs, and programs,
and fully administers its budget.” However, as of May 2018,
the Vice President for Finance Virginia Gregg issued a memo
which stated that the administration has removed the Executive Board’s ability to make decisions on reallocations and
purchases above a threshold, which differs from over a century
of precedent and directly conflicts with the Union Constitution, a legally-binding enactment of the Board of Trustees
which the administration and Trustees regularly violate.
From the aforementioned interview, Hartt points out “I
think when student decisions are overturned, or student
decisions are negated in the running of the Union without
significant discussion, that’s when the Union becomes
something other than student run.” Unfortunately, it appears that the administration has decided to violate student
rights by crossing this line.
Apgar proceeds to claim, “There was consistent student
participation in the interviewing process for the new
Director of the Rensselaer Union, including the Grand

Marshal and President of the Union.” He fails to mention
the GM was excluded from the invitations to interview,
and the administration only added her to the May interviews after it was pointed out that she had been notably
excluded. Additionally, of the nine additional students
Justin had requested to be included, only two were invited, and both had been considered before the student
recommendations were submitted.
Apgar’s most misleading claim may be regarding the
clandestine meet and greet events hosted in June. We were
informed of the June 13 event just several hours before the
event occurred only after we confronted them on failing
to notify us about the event. Given the administration’s
failure to notify us and how late they waited to admit our
exclusion from the event, it would have been physically
impossible for us to commute to campus to attend.
Finally, this also only covers the major inaccuracies in
Apgar’s statement. Some of the others included the incorrect listing of invitations and attendees for certain events,
the last-minute changes and cancellations, and the failure
to quantify “Did Not Attend” with pre-notified conflicts
with final examinations, to name a few.
Student involvement is a right afforded to our student
body, not a privilege, as the administration seems to believe, and quality of involvement is just as important as
quantity. We will continue to advocate for improvements
to both quality and quantity. If you have any questions or
comments, please don’t hesitate to reach out to us at gm@
rpi.edu and pu@rpi.edu.

Stef
Warner

Justin
Etzine

Grand Marshal

President of the Union
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G A M E
O N
CALLING ALL GAMERS AND TECHIES

JOIN US AT THE NYVR EXPO IN NYC

26

OCTO BER
FRIDAY
A LL DA Y

BUS LEAVES RPI E AR LY
RET URNS AFTER DI NNER
E XPERIENCE N EW TECH,
DEMOS AN D TA LK TO
INDU STRY PROFES SI ON ALS

This road trip is part of the entrepreneurship programming series.
sign up at
http://bit.ly/NYCTechShow
before 10/16
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Contact Fausto
Calderon with
questions.
caldef@rpi.edu
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FALL PUB EVENTS
SEPTEMBER - DECEMBER 2018

SEPT 6 - KARAOKE WITH HANNAH
SEPT 11 - FALL TRIVIA TOURNAMENT WITH PERRY BEGINS
SEPT 14 - PUB’S BIRTHDAY CELEBRATION @ HAPPY HOUR
SEPT 19 - Toast the moon: Blue moon paint the pint
SEPT 20 - PAINTING AT THE PUB*
SEPT 25 - OKTOBERFEST @ TRIVIA
OCT 2 - PANERA TRIVIA NIGHT
OCT 4 - LATINX WINE & DINE*
OCT 20 - FAMILY WEEKEND PAINTING AT THE PUB*
OCT 24 - HOW TO Pour the perfect pint of guinness
OCT 31 - HALLOWEEN PARTY, TRIVIA & COSTUME CONTEST
NOV 1 - KARAOKE WITH HANNAH
NOV 6 - PERRY’S BIRTHDAY CELEBRATION @ TRIVIA
NOV 15 - tHANKFUL WINE & DINE*
NOV 29 - PAINTING AT THE PUB*
DEC 6 - HOLIDAY KARAOKE WITH HANNAH
DEC 13 - PAINTING AT THE PUB*
DEC 8-21 - MAKE YOUR OWN GINGERBREAD HOUSE
*RSVP ON EVENTBRITE

SAVE THE DATES!

Follow us on Facebook
‘Rensselaer union clubhouse
pub’ for new events & updates.

Free CRAZY COMBO with this coupon & college ID!

$5.55
$6.55
$8.00

Serving the Rensselaer community since 1885
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For 50 years the Chapel + Cultural Center, C+CC has served
Rensselaer and the surrounding community as a place for
religious and cultural expression; a venue for dance, drama,
and music; a meeting place for campus and community
organizations; common ground for airing differences and
seeking compromise; a site for exhibiting art; a quiet place open
365 days a year for solitude, contemplation, prayer. Designed
to serve changing needs in an evolving world, it has hosted an
impressive variety of activities and events.
October 2018 marks the 50th Anniversary of the Rensselaer
Newman Foundation’s Chapel + Cultural Center. We are
looking forward to celebrating with all of you. If you are
interested in more information check us out online or simply
stop by and say hello. All are welcome to celebrate with us!

Upcoming Events
at the C+CC
September 12

Fall Speaker Series –
Michele Saracino

6:30 pm

September 30

Alumni Coffee Hour

11:30 am

October November

History of the C+CC
Exhibit at the Folsom
Library
Unity House and Eyes
Wide Open - Artist
Reception
Fall Speaker Series – Fr.
Dennis E. Tamburello
O.F.M.
Family Weekend Wine
and Cheese Reception

October 12
October 17
October 20

From the Rensselaer Astrophysical Society

Public Observing
Every Saturday from 8pm-10pm
Located at the Hirsh Observatory on top of JROWL

6:30 pm
6:30 pm
6:15 pm

October 21

Family Weekend Coffee
Hour

10:30 am

October 31

Halloween Party

10:00 pm

November 1

All Saints Day Mass

Midnight, 12:10
pm, 6:00 pm

November 14

Capital Pride Singers
Concert

7:00 pm

November 28

Fall Speaker Series –
Joseph Dalton

6:30 pm

@rpiastro
@rpiastro
astro.union.rpi.edu
astro.rpi@gmail.com

www.chapelandculturalcenter.org
Serving the Rensselaer community since 1885
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CAMPUS EVENT

RPI community welcomes incoming class

Sidney Kochman/The Polytechnic

Sidney Kochman/The Polytechnic

Nicholas Luczak/The Polytechnic

Sidney Kochman/The Polytechnic

INCOMING FRESHMEN WERE GREETED by both Save the Union and President Jackson on their way down to the Troy Waterfront where they socialized and listened to speeches .

Sidney Kochman
Nicholas Luczak
Senior Reporters
Welcome Fest, Rensselaer’s pre-semester
tradition where freshmen shake President
Shirley Ann Jackson’s hand, high-five
members of her cabinet, and then wind
through the streets of downtown Troy
before arriving at Riverfront Park, took
place on Tuesday. The event is the first
time the newest members of the Troy
community trek down The Approach, a
symbolic gateway between Rensselaer’s
campus and the city.

But this Welcome Fest had a new addition
to the ceremony: students handing out Save
the Union information sheets and stickers.
They placed themselves on the east side of
8th Street as members of the Class of 2022
crossed the street to be greeted by Jackson,
who was on the west side.
Florence Abrams—a representative of
the ACLU—was present, and she expressed
concern that the students could be told to
cease distributing their materials or be removed from Institute property. She advised
them to remain on public sidewalks and
avoid obstructing traffic to ensure that their
presence would not be challenged by RPI

or the Troy Police Department.
Students could be heard shouting “Save
the Union!” as they examined the materials they were given. Jackson could also
be seen conferring with Vice President for
Strategic Communications and External
Relations Richie Hunter as they both held
a Save the Union flyer.
The Save the Union members were not
prevented from distributing their materials
to the freshman class.
Students were supplied with water, sunglasses, and Thermoses once they arrived
at the Troy Waterfront. The first group of
students arrived at around 3:40, whereas

the last group arrived around 5:10, leaving some students to sit in the sun for
more than an hour and a half. According
to multiple freshmen, no warning was
given as to how long the event would be
or how to prepare.
Once the Class of 2022 had congregated,
President Shirley Ann Jackson gave her
customary speech, followed by speeches
from the mayor, Grand Marshal Stef
Warner ’19, and President of the Union
Justin Etzine ’19 welcoming the incoming
students to the Rensselaer community and
preparing them for the years to come.

