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GRAND MARSHAL

What makes you the best 
fit to lead the student 

body?

Nancy Bush
 I am someone who believes that one person can make a 
difference. I have also been able to see that first hand on the 
Rensselaer campus. Since becoming a Class of 2019 sena-
tor my freshman year I have sat on and/or been on seven 
committees (Business operations of the E-Board included) 
and am always so proud of the way our students turn their 
passions into reality. This semester alone I have worked with 
a student who has a mission to bring larger scale composting 
to campus and my committee helped to draft a proposal to 
the Administrative division in order to make it a reality. They 
have put so much work in personally to help their peers be 
introduced to an amazing service and I believe that that is 
what student government is all about.
 I am best fit to lead the student body, and am therefore 
running for Grand Marshal because I understand that it is 
the passion of students who drive our progress, yet I am 
very aware of the issues facing students and the divide 
between our student government and the general student 
body population. I am apart of many groups on campus that 
are uninformed on what we have been up to or who have 
concerns, but do not know that they can do something about 
them. As the Facilities and Services Chairwoman I have tried 
to recruit people for my committee that may not otherwise 
have joined student government in order to inform a larger 
population on our processes and progress that is being made 
constantly by students on this campus. From this effort I 
have been able to cultivate a committee of 16 students (at 
any given time) who have accomplished an impressive list 
of projects over two semesters and many of them were brand 
new to Student Government.
 I also understand that with the rigor of the coursework 
here at Rensselaer, most students have trouble fitting time 
into their schedules to seek out student government inter-
vention or insight. I believe that the Senate has been doing 
a great job this year to close that gap by revamping the 
Student Government Communications Committee, which 
has done an amazing job of informing the student body. I 
believe we can go even further by continuing to fine tune the 
livestreaming of our meetings and by editing the content into 
smaller “highlight” videos for students who want to know the 
important motions discussed in the meetings, but who don’t 
have a whole hour or two to watch the live stream in full. I 
believe all of these qualities will lead me to be a successful 
leader of the student body.

Stef Warner

The Moose DiBasio
 I feel that I embody the relaxed approach that the average 
student takes with regards to student government. I am re-
ally only here to have a good time, and to make sure that the 
other students have fun during this election season. That said, 
should I be elected as Grand Marshal, I will do my best to 
bring the feelings of the students to the administration, and 
advocate for the change that the students want. Considering 
the fact that I have been running my campaign dressed up 
as a moose, I think that it is clearly evident that I have no 
problem taking radical stances and telling it like it is. While 
I think that very few people might take me seriously, I am 
in fact very serious about some of my policies, and I think 
that I could right some of the wrongs that the administration 
has committed against the students.

 I am running to be your next Grand Marshal because I 
wholeheartedly believe that I am the best fit to lead the student 
body based on three major tenets. As a student in the School 
of Architecture who holds several student government posi-
tions, good time management is an invaluable and necessary 
skill. I have been able to properly manage my school work 
and student government involvement and I am confident that 
I will be able to use this same skill to manage each meeting 
and event that is required of the Grand Marshal.
 In addition to time management, I believe that my passion 
for working and helping the student body proves my fitness to 

lead. As both an Independent Senator and Chairwoman of the 
Student Government Communications Committee, I have had 
the pleasure of connecting directly with members of the stu-
dent body through face to face interaction as well as indirectly 
through the many outreach projects run through the committee. 
As Grand Marshal, I will be able to use these same techniques 
to stay in constant connection with the student body.
 Finally, I believe that the professionalism I present during 
Senate GBMs, committee meetings, meetings with administra-
tors, and everyday interactions with my peers makes me the 
best fit to lead the student body. I always handle issues that 
arise with a level head, speak to others respectfully, and never 
hold grudges when I have a differing opinion with a peer - all 
important actions when serving in the role of Grand Marshal.

What qualifies you to 
hold the position of Grand 

Marshal?

Nancy Bush
 I have held a Student government position for the three years 
that I have been at Rensselaer. Beginning as a Class of 2019 
Senator my freshman year, I have also become very active in my 
Class Council and a few E-Board operations as well, widening 
my scope within Student Government. As a freshman I served 
on the Student Life and Facilities and Services Committees. I 
became a larger player in the plan to bring water bottle stations 
to campus, selling over 100 water bottles for the fundraiser to 
various greek houses and clubs on campus. As a sophomore, I 
remained a member of my two previous committees, but then 
expanded my efforts to join the Rules and Elections, Business 
Operations, and Community Relations committees. While this 
was a definite increase in membership from my previous year as 
a Senator, I enjoyed being a part of so many amazing projects 
that were diverse and exciting across the spectrum of these 
project groups. By joining the Rules and Elections committee, I 
was able to understand the immense task of editing and approv-
ing the GM Week and Freshman Handbooks as well as running 
elections and keeping track of violations as they occurred. I was 
able to catch a glimpse of the Community Relations Committee 
and the great ideas they were forming in their first full year as 
a committee since being reinstated and was able to work on a 
food truck project that would have been able to connect Troy 
with the students at Rensselaer. The committee that gave me the 
most insight however was the Business Operations Committee. 
Although senators are not required to join E-Board Committees 
or even keep up with their projects, I believe that they should. I 
learned an incredible amount surrounding the Union facilities 
and how a committee of my peers manages every vendor and 
physical entity the Union has to offer. This perspective helped 
me when creating my own project ideas and goals as I now had 
a deeper understanding of how the other side thinks. 
 Currently, as a junior, I have concentrated myself as the 
Facilities and Services Committee Chairperson. We have 
expanded the membership from five students to a consistent 
14-20 members who have been working in four subcommittee 
groups for the past two semesters. The dedicated students work-
ing with me have accomplished some amazing work including 
creating an extremely effective campus safety report or “Light 
Walk Report” that was used to fix lights and other areas of is-
sue on campus, creating a report on underutilized study spaces 
on campus and how to maximize student study areas, writing 
a comprehensive composting proposal for campus food areas, 
successfully creating a WeRGold campaign to expand water 
bottle filling stations on campus to include popular freshman 
dorms, working with transportation services to reroute the 
unfavored bus schedules and worked with public safety on 
becoming more approachable in the forms of creating social 
media and holding biannual student-officer events. I believe 
that both my tenure within the Student Government and the 
large scope with which I have experienced it has given me the 
experience to become an effective Grand Marshal. 

The Moose DiBasio
 I will be honest here, if you are looking for student gov-
ernment experience at RPI, I have none. That said, I try to 
view my lack of experience as an asset. I view myself as 
a sort of anti-establishment candidate, ready to take up the 
issues that some people in student government have been 
ignoring. I also think that I will be more approachable than 
some past GMs.

Stef Warner
 Over the past year, I have served the student body as the Chair-
woman of the Student Government Communications Committee 
as well as an Independent Senator. In this role, it has been my 
duty to connect the student government with the student body. 
The committee has seen a revitalization this year in achieving 
participation from all bodies of student government, regularly 
updating the students on projects and progress, and obtaining 
extensive feedback from the students on their interests and 
concerns. The committee has also grown in membership sub-
stantially with passionate students volunteering to participate. 
Through this responsibility, I have learned what students care 
most about and want to see their student government pursue for 
their benefit. Outside of the Student Senate, I serve as secretary 
and director of public relations for the Class of 2018 Council, and 
I have worked with the Undergraduate President and the Grand 
Marshal to develop the Senate-Undergraduate Council Liaison 
role to keep both bodies informed of activities and developments. 
 Contrary to popular belief, not all architecture students live in 
the Greene Building! Outside of student government, I am proud 
to be involved in a range of activities across campus. I earned a 
position on the RPI Softball Team as an infielder and catcher, 
traveling, training and practicing with a team of dedicated and 
passionate women. I served as secretary for the Architecture 
Athlete Mentoring Program. I also served as president for the 
RPI chapter of the American Institute of Architecture Students. 
I have even served as an employee in the Union, working as a 
photographer to capture events and activities for club, marketing, 
social media, and historical use.

Name three short-term 
goals (within your term of 
office) and three long-term
goals (beyond your term of 
office) that you have for 

the Student Senate.

Nancy Bush
 One short term goal that I have for the Senate if elected is 
to promote more student diversity and involvement. One way 
to achieve this is by outreach done by the Student Communi-
cations Committee. The committee has recently become one 
of the more successful committees compared to what it had 
accomplished in the past and I hope to push their sphere even 
further. By reaching out to student groups on campus who are 
underrepresented in the Student Government and educating 
on the many different ways students can participate, we can 
create a more well rounded Senate. Another short term goal is 
to increase more general student membership and interaction 
with committees. Some committees in the past have struggled 
with low attendance and have dealt with the issue of only having 
Senators serve on that committee. I want to see more than that, 
hopefully in all committees, but in the short term just an increase 
from where the attendance has been. By engaging more of the 
general student body population we will have not only have 
more students to complete projects, but more students passion-
ate about the project ideas that they bring to our committees. A 
third short term goal that I have if elected is to create a working 
relationship with administration in two capacities: one on small 
projects and one on more controversial matters. I believe that 
we have achieved that in some capacity over the course of the 
the current Senate tenure, but I would like to see it improved. 
In order to do this I plan to have the cabinet set up monthly or 
bimonthly meetings with administrators that they plan to work 
with throughout the year to create a free flow of project ideas 
to have an effective and efficient pathway for communication 
between students and administration. 
 One long term goal that I have for the Senate if elected is to 
improve the communications between Student Government 
bodies and their ability to work together on issues that their 
constituents find important. You may have noticed that I have 
mentioned communication multiple times not only throughout 
my campaign, but also within this response. This is because I 
believe that we have extremely capable students within our 
leadership, but a history of poor communication that has been 
passed down from former government terms. Internally this year 
on the Senate, we looked at how we could improve ourselves 
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through the Internal Reforms Committee and have become 
more effective than I have ever seen in my past three years as 
a Senator. I hope to be able to use those methods in regards to 
how the Senate communicates with other bodies as well. An-
other long term goal is the renewed Senate approval right of the 
Rensselaer Student Handbook of Rights and Responsibilities. 
In my platform on NBforGM.com, I mention a brief history 
of what happened in regards to the loss of the Senate approval 
vote and while that has been questioned by some administra-
tors it is true. The Senate used to approve the handbook and 
I will work to continue the process to get it back. A last long 
term goal is to create a clear outline of a Union hiring process 
between the Executive Board and Administration regarding the 
hiring of a Director of the Union. This conversation arose during 
the Senate’s discussion with Dean Apgar regarding possible 
constitutional amendments. The goal is to create a language 
that is vague enough to stand on its own in a constitution and 
span the test of time while also removing the ambiguity as the 
whether or not students should be included in the process and/
or have an approval vote through the Executive Board. It was 
decided to move the conversation to a later Senate and I plan 
to continue them under the next if elected or not.

The Moose DiBasio
Short Term:
 Fix the Good Samaritan Policy and Registered Party Policy: 
As it currently stands, the Registered Party Policy and Good 
Samaritan Policy make campus less safe than it was a few years 
ago. The Good Samaritan Policy was recently changed so that 
it no longer protects organizations such as greek houses. This 
policy had previously been used to encourage greeks and other 
organizations to call ambulances if they feel the need without 
fearing severe repercussions. With the new policy, no such protec-
tions exist. This has the potential to dissuade various party hosts 
from calling an ambulance when somebody could be in serious 
trouble. Additionally, the Registered Party Policy has been dras-
tically changed in the past few years. The current policy states 
that all guests to registered parties must bring their own drinks 
which are to be handed over to a third party bartender, who is 
to disperse them back to the guests at a rate not exceeding one 
drink per hour. Additionally, hosts are not allowed to transport 
any intoxicated people to or from their premises (ie sober drivers 
are not allowed). These policies are clearly unenforceable and, 
in the case of the ban on sober drivers, incredibly dangerous. 
These policies have led to the disappearance of registered parties 
in favor of unregistered house parties, where there are no sober 
monitors or sober drivers. Consequently, the risk of alchohol 
related incidents is much greater now than it was under the old 
policies. Students previously felt generally safe while attending 
parties, I would like to bring that safety back.
 Allow greeks to live in their greek houses during summer 
arch: The greek are currently not going to be able to live in their 
greek house during their summer arch semester. This is ridiculous 
because according to the greek-commons agreement, the greek 
houses are basically treated as residence halls. This move is a 
clear cash grab by the administration, and an attempt by them to 
weaken our greak community. I think that the student government 
should not sit idly by while this happens, but should aggressively 
advocate for greek rights.
 Exceptions for School of Science Students for Summer 
Arch: As a student in the School of Science, I think that sum-
mer arch has the potential to derail a lot majors. For many 
students in physics, biology, chemistry, etc. who plan on going 
to graduate school the summer is usually the main time where 
they will get research experience outside of RPI, typically 
through an REU grant via the NSF or something similar. The 
fact of the matter is that there are basically no research posi-
tions open during the regular school year for undergrads in 
the summer arch program. For anybody trying to go onto get 
a PhD, this can be a very frustrating experience because they 
are forced to lose a summer of outside research for basically 
nothing in return. While I think that Summer Arch is a ter-
rible idea in general; I especially want to advocate for easier 
exceptions to the students that it hurts the most.
Long Term:
 Have continued cost of living adjustments for graduate 
students: As recently as a few years ago our graduate students 
qualified for Medicaid. I would like the student government to 
be more active in protecting our graduate students in general and 
making sure that they are paid a fair wage.
 Save the union: Hopefully, we can eventually regain ultimate 
control of the student union and not have to be in fear of Shirley 
seizing power more than she already has. This can possibly be 
accomplished some day through a combination of discussion, 
advocacy, and protests.
 Get RPI students to be more active: One of the reasons that 
Shirley was able to seize power from the student union was the 
unfortunate fact that most students simply do not care. While 
I disagree with the causes of many student protests at other 
universities over trivial issues, I think that the students of RPI 
have something worth fighting for in the student union and 
could employ some protest tactics used at other universities. 

Over time, I think the culture of the university can change to the 
point where the administration cannot simply treat the students 
and faculty like pushovers.

In your own words, what 
do you feel are the roles of 
the Grand Marshal and the 

Senate?

Nancy Bush
 To put it simply, the Senate is a bridge between students, faculty 
and administrators. They are the collection of elected students 
that work for and with their constituents to ensure that the voices 
of the student body are heard on an academic and administrative 
level. Because they are a body of elected officials, the Senate has 
the unique ability to pass motions which can be seen as being 
the belief of the majority of the student body on the Rensselaer 
campus. No other body has the ability to do so, making them a 
special group of officials within Student Government. This is also 
why it is imperative that they frequently listen and reach out to 
their constituents to ensure that they are valuing the opinions of 
those who are passionate about issues and change on campus. 
 The Grand Marshal is the face of that group of students, making 
the position equally unique. They have the incredible task of being 
the voice for the entire student body, both undergraduates and 
graduates. This is why they must be able to create good working 
relationships with the students on campus, the entire administra-
tion and the faculty. Due to the daunting nature of the job, the 
Grand Marshal must be someone who is sure of themselves and 
able to communicate effectively with others. They should also 
be a friendly face who all members of the community can reach 
out to about anything, the good and the bad. 

The Moose DiBasio
 The job of the GM and the Senate is to advocate for the 
student rights and to act as liaisons between the administra-
tion and the student body.

 The role of the Grand Marshal is to lead the Student Senate, 
which is the representative and legislative body of Student 
Government. In this facet of the role of Grand Marshal, the GM 
must work with and assist the members of the senate, including 
senators and committee chairs, in projects and initiatives. The 
Student Senate is responsible for representing the interests of 
the student body through projects to improve aspects of campus 
life, addressing student rights policies, and to put legislation into 
action. As a collective, the Student Senate represents every, and 
all members of the Union; their concerns, their safety, and their 

Stef Warner

What do you think are the 
incumbent Grand Marshal’s 
strengths and weaknesses? 

What would you do to 
iMprove upon them if you 

are elected?

Nancy Bush
 I believe that the past Grand Marshal has the ability to able 
to create a passionate Student Government member out of any-
body. They are able to advocate for and educate students on the 
inner workings of Student Government and usually convince 
them that they would enjoy their time within it. I believe that 
that quality attributed to the success of many of the Senate 
committees this year as students were passionate and excited 
to be working on the ideas that they presented. I have always 
admired that quality of the past Grand Marshal and I hope to 
be able to build upon the great foundation that they are leaving 
behind from the 48th Student Senate. 
 One weakness that the past GM had was that they were 
sometimes unable to remove themselves from important 
conversations brought to the Senate floor. For example, at one 
point this year the Grand Marshal stepped aside from leading 
the meeting during a discussion of a motion so that they would 
be able to voice their opinion on the floor. While I respect that 
that was their right to do so, I believe that the action was merely 
a way to sidestep the expectations of their position in order to 
have their opinions expressed. As a Grand Marshal, even during 
contentious motions within the Senate, I believe one should be 
able to stay calm and understanding of the discussions that their 
Senate is engaging in. Although I have listed this as a fault, I 
believe that this can be attached to the immense passion that 
they had for Student Government as a whole. In some situations 
there are just better ways to express those passions. 

The Moose DiBasio
 Considering the fact that the current GM is actively pursuing 
a J-Board case against me, my opinion of him is not particularly 
high. If elected as GM, I would absolutely not interfere in any 
elections and would allow the elections committee to do their 
job and allow them to pursue any sanctions if they so desire. 
Additionally, I would be much more active in my support of 
the Save the Union movement than our current GM.

 The incumbent Grand Marshal has several qualities that make 
him an effective leader. Justin has time and again been firm when 
working with the administration as he speaks and acts on behalf 
of the student body when it comes to controversial matters such 
as the administration’s oversteps with the beloved student-run 
Union and the concerning treatment of student rights, particularly 
with regards to free speech. 
 While I believe Justin has done an admirable job as Grand 
Marshal, one of his more notable weaknesses is that at times, 
he lets the stress of the position get to him. This visibly takes an 
emotional toll and makes it more difficult to approach a situation, 
should this be the case. Having had the opportunity to observe 
Justin closely this past year, I definitely learned from his strengths 
and will capitalize on the strong position into which he’s rebuilt 
the office of Grand Marshal, not only remaining hyper-vigilant 
of the current state of affairs and maintaining any ground students 
have gained, but aiming to make strides of my own to protect 
student rights, foster communication with the administration, and 
restore the Union to its former student-run status. Additionally, 
understanding how stressful the position of Grand Marshal can be 
at times, I hope to minimize activities outside of daily life, school, 
and student government so as to lessen the stress I experience to 
make me a more productive representative. As my platform of 
inclusivity suggests, I plan to involve other students in student 
government and will always be willing to listen to advice on 
how I may improve, and I will do my best to delegate wherever 
appropriate, as I want to empower others to help bring about the 
change we want to see at RPI. I expect all of these things will 
help me cope with the stresses of the office. 

Stef Warner

Stef Warner
 In the short-term, I aim to establish an equal distribution of 
opportunities for Student Government positions by ensuring 
applications for positions are more readily available and reach a 
larger demographic of students. Additionally, I will build upon 
past efforts and collaborate with the Registrar to finalize the 
implementation of preferred names across campus by the con-
clusion of the fall semester. Finally, I hope to advocate for the 
rollback of the off-campus jurisdiction policy in the Handbook 
to remove unnecessary oversight over matters not pertaining to 
the Institute campus or student life and to pursue the removal of 
mandatory minimum sanctions from the Handbook to allow for 
appeal boards the ability to make judgments on a case-by-case 
basis instead of being bound to a bare minimum judgment. 
 In the long-term, my top priority as Grand Marshal will be 
advocating for the restoration of our student-run Union. This 
will need to be a unified effort from the Grand Marshal and 
the President of the Union. I hope to pursue the hiring of a new 
Director of the Union by following a proper process, including 
the approval of the Executive Board. I also hope to pursue the 
reinstatement of the rights provided by the Rensselaer Union 
Constitution for a student-run Union to be possible. Another 
goal I will work towards relates to the opioid epidemic sadly 
affecting our region; for this, I hope to advocate and collaborate 
with the Institute, city, and state officials on the creation of drug 
and alcohol amnesty policies for students who proactively seek 
out rehabilitation and recovery resources. Finally, I will advo-
cate for the addition of positions on the Board of Trustees for 
recent alumni to provide the Board with different perspectives 
on the campus in recent years. 
 For other goals I plan to pursue, my platform can be 
found at StefForGM.com!

experience here at RPI. 
 To elaborate on the role of the Grand Marshal; the GM 
represents the student body as the chief representative of the 
Union. This responsibility not only extends to the student 
- senate relationship, but alto the administration - senate 
relationship. The Grand Marshal must speak on behalf of 
the entirety of the student body, so it is vital that the GM 
keeps consistent and thorough communication open with 
the students, faculty, and the administration.
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What does the student-
senator relationship look 
like? What should it look 

like? 

Nancy Bush
 The current Student-Senator relationship looks like a small 
group of students on campus coming to their Senators with is-
sues and project ideas. Their Senator then does all that they can 
to help that student by either encouraging them to join a com-
mittee or working with the Grand Marshal to create a solution 
or plan. I believe that that is what that relationship should look 
like, but I would like the group of students who do engage to be 
much, much larger. When students do engage with the Senate, 
they are usually introduced to a new environment where they 
can address their concerns with those who are best equipped 
to help them, and if they aren’t, who can make a plan of action 
for the future. On the other side, Senators should be frequently 
polling and engaging with their constituents to ensure that they 
know they are a resource in that capacity. While the Senate 
survey and other means of feedback have improved under this 
past Senate, I would like to further encourage Senators to ask 
and engage more with their respective constituents to ensure 
that we are doing all that we can for the student body. 

The Moose DiBasio
 The senators should generally be advocates for students 
and willing to listen to their concerns. The senators should 
try to remedy student concerns to the best of their ability. I 
believe that this is the relationship at the moment and that 
it should continue to be like this.

Stef Warner
 I believe that the student-senator relationship has improved 
steadily over the last year. Prior to this year, interactions be-
tween the student body and the senators often were infrequent, 
with the exception of the few surveys sent out each year to 
solicit student feedback. The Student Government Commu-
nications Committee has expanded means of communication, 
both on the receiving and the sending end. 
 That said, I believe that this trend toward better communication 
needs to continue, and grow from what it is now. I also believe 
that all members of the Student Senate and Senate committees 
should be reaching out for feedback as frequently as possible, 
while also opening an easy means of communication for students 
to give unsolicited feedback and voice concerns. 

What does the student-
administration relationship 
look like? What should it 

look like? 

Nancy Bush
 The current Senate-Administrative relationship is much 
stronger today than it has been in the past. The Administration 
has been reaching out to the Senate more frequently regarding 
larger issues facing campus and the Senate has been meeting 
more frequently with both top and lower tiered administrators 
in order to accomplish their project plans and turn them into a 
reality for students. This can also been seen through the number 
of Administrators that the Senate has invited to their meetings to 
conduct conversations surrounding campus initiatives and student 
concerns. There has been more value on respect and commit-
ment from both parties and I believe that has created a positive 
environment for the future. The Senate-Administrative relation-
ship should look this way. It should be about mutual respect and 
effective communication so as to advocate the most efficiently 
for the student body. When that respect deteriorates, so does the 
willingness to work through more controversial issues together 
and eventually a lack of willingness to work together at all.

The Moose DiBasio
 Currently, the senator-administration relationship is 
fairly adversarial. However, this reflects the dealing of most 
groups with the administration; faculty, students, and alumni 
for example. In the future the relationship should be more 
cooperative, but I do not see that happening any time soon.

Stef Warner
 Unfortunately, the senator-administration relationship ap-
pears to have stagnated. At this point, the relationship is civil, 
but at times, uncomfortable. More bluntly, the students have 
lost trust in the administrators. Students continue attempts 
to communicate openly and honestly with the administra-
tion, but few of these efforts have been fruitful. In order 
to improve this, basic collegiate values like truthful dialog 
must be restored. However, genuine attempts continue to 
be made on the part of students. There was an effort by the 
current Student Senate to connect committee chairs with 
their respective administrator counterpart. This relationship 
needs to improve in order to progress the Institute forward as 
a whole. Much of the time, it seems the administration lacks 
accountability for their words and actions. As Senators, we 
are accountable to the student body. If we don’t act in their 
interest, our constituents can recall or replace us in the next 
elections cycle. 
 An ideal senator-administration relationship would involve 
frequent, genuine, and honest communication regardless of 
the situations and discussions that occur. This is not some-
thing that exists at RPI presently.

How would you handle 
a crisis involving the 

student body, like the issues 
surrounding the hiring of 
an executive director of 

student activities, if such 
an issue arose during your 

term?

Nancy Bush
 If such a crisis surrounding the Union arose during my term, 
I would immediately get in touch with the Administrators 
connected to such event and attempt to both explain the issues 
seen from the student perspective, but also discuss from their 
perspective as to from where this idea or action arose from. 
After that, or if the Administrators did not respond within a 
timely manner, I would reach out to students to explain the 
situation in full to ensure that they were informed. Depend-
ing on the severity of the offense, I may include my opinion 
on the issue, but would generally rather have students make 
a decision for themselves. I would also ask that any students 
who have further concerns or questions to please reach out 
to me. I would be as available as possible for the student 
body by being in my office when I did not have class or other 
commitments so that any and all students with an opinion on 
the matter would have their opportunity to discuss them with 
me. If the Administrators pushed back against student issues 
facing the concerns, I would continue the conversation with 
them and also begin to consider entertaining an official motion 
of the Senate, giving a stance on behalf of the student body 
regarding the matter. 

The Moose DiBasio
 I would immediately call for a senate meeting to pass 
a resolution opposing any such aggressive acts by the 
administration. I would also to rally the students so that 
they know what is happening and why they should be 
concerned about it. I would be open to talks with the 
administration, however given recent circumstances I 
doubt that they would be to receptive.

Stef Warner
 Regardless of the crisis, I would approach it with a 
level head and the student body’s interests and concerns 
would always be my top priority. I believe it is much more 
important to fully understand the situation at hand than 
to immediately act. In the case of the executive director 
of student activities, I believe the greatest fault of student 
government was inaction when the issue came to light. 
In the first 24 hours, my initial actions would be learning 
as much as possible about the issue, gathering student 
opinion, and consulting with other members of student 
government, trusted faculty, and former Grand Marshals 
to develop a plan of action. I would then strive to keep 
the community informed and work to effectively com-
municate concerns to the appropriate, involved parties.

What qualities should a 
leader have? How does the 
Grand Marshal differ from 
a senator? How are you a 

leader? 

Nancy Bush
 A leader should be kind, approachable, fair, knowl-
edgeable, available, honest and when need be, direct. A 
leader should be well rounded in these respects and be 
able to know what a situation calls for as they are han-
dling them. The Grand Marshal differs from a Senator in 
the way that they should be able to not only exemplify 
those qualities, but teach them to others. They should 
be able to lead by example and encourage all students 
to be the change that they want to see on the Rensselaer 
campus. As a non-voting member, the Grand Marshal 
should be able to lead fairly and without judgment in 
order to lead their Senate, but not constantly turn the 
conversation towards their own beliefs. I believe that my 
many involvements on campus as a Senator, Ultimate 
Frisbee Club Captain, i-Persist Mentor, Committee 
Chairperson within my Class Council and a few others 
have given me the tools to be a leader. Each of these 
experiences are very different in terms of leadership 
qualities that they must possess, which I believe has 
given me a more well rounded ability to lead. I always 
aim to be approachable, fair, available and kind. But I 
am also not afraid to be direct. Throughout my tenure as 
a Senator I have polished my fault of sometimes being 
“too honest” to being honest and respectable. I also am 
constantly trying to improve myself and will never stop 
working on bettering myself as not only a leader, but as 
a human being. That is why I believe I am a leader fit 
to lead as Grand Marshal of the Union.  

The Moose DiBasio
 A leader should be bold, ready to act, and not afraid 
to make his voice heard. The GM must be somewhat 
more assertive than the senators in their dealing with 
the administration.

Stef Warner
 Leadership is not a role that is given or received, it is 
the unspoken recognition of diligence. To be a leader, 
you need to motivate others to follow. During my time 
at RPI, I have worked to demonstrate leadership in all 
areas of my involvement, and I have no intention of 
changing this regardless of the election’s outcome. 
 Perhaps the greatest duty bestowed upon the Grand 
Marshal is the responsibility to speak on behalf of the 
entire student body. This cannot be taken lightly, and a 
Grand Marshal must not only understand the opinions 
and beliefs of their constituents, but effectively convey 
such opinions and beliefs. 
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PRESIDENT OF THE UNION

Why do you want to be 
President of the Union?

Justin Etzine

Ida Etemadi

 I have had the privilege of serving the student body for the 
past four years in a variety of capacities, but my top priority has 
remained steadfast throughout my time at RPI: ensuring we leave 
our alma mater a better place for our current and future peers. I 
am running to be President of the Union out of a motivation to 
leave behind a Union which provides the same, continued, unique 
opportunities that have made our time at RPI so special. 
 According to dozens of students and alumni with whom 
I have spoken, these are some of the most trying of times in 
our Union’s history. I have worked to put our students—and 
our Union—first in every aspect of my term as Grand Mar-
shal. The student body and Student Government have seen 
a landmark year across the board: passionate students have 
made their voices heard, regular communication between 
Student Government and its constituency has been restored, 
a record number of peers opted to share their opinions with 
the Student Senate, and students overwhelmingly reiterated 
their commitment to a student-run future for our Union.

 Our Union community has made itself evident as a key 
pillar of Student Life at RPI. Students come to the Union 
and find places to express their ideas and collaborate, to 
study, to exercise, to grab a meal, and to spend time with 
friends, whether in a club program, while working on a 
group project, or just chatting until three in the morning. 
Even outside of the Student Union building, our Union 
community is still strong and adds to RPI’s student experi-
ence in a way that extends past graduation. Over my years 
on the E-Board, I have loved serving students and clubs, 
and would love to continue to dedicate my undergraduate 
career to helping student groups grow and develop. My goal 
as President of the Union is to create a more organized and 
stable Union through increased efficiency and transparency 
of the Executive Board, increased communication both 
between the E-Board and the institute administration, as 
well as the other bodies of Student Government, and in-
creased access to club resources and club knowledge for a 
sustainable future based in the continuance of successful 
student groups and their respective strong student leaders, 
the true leaders in our Union and move forward together 
with a strong self-governed Union. 

What qualifies you to be 
President of the Union?

Justin Etzine
 While it is true that I am not a member of the Executive 
Board, over the past four years, I have participated in more 
E-Board meetings than I can count. I have also served as a 
member of two E-Board committees in past years, although I 
am prohibited by the Union Constitution from sitting on these 
committees while serving as GM. I have also had the privilege 
of working with and observing current President of the Union 
Matt Rand throughout this year, and I had the opportunity to 
spectate parts of the club budgeting process this year and work 
heavily on the FY 2019 Union Annual Report. 
 I have also experienced the other side of the Executive 
Board–club relationship in my past roles as a club officer. Dur-
ing my freshman year, I lead a general interest club through 
the new club recognition process, and the club continues to 
thrive three years later. I have previously served as a manag-
ing editor for The Polytechnic, business manager for RPI TV, 
and other roles in leading clubs and managing their finances 
that have all allowed me to interact closely with the Execu-
tive Board from an external perspective. I believe my broad 
experiences—both within Student Government and across 
our campus—bring something unique to the PU role that will 
benefit the Executive Board, the Union, and the student body 
at large. At the end of the day, 
 I believe it is up to the student body to decide who is quali-
fied for the positions, and, if my classmates believe in my 
qualifications, I encourage them to vote for me.

Ida Etemadi
 In times when there are ongoing discussions with the 
administration, the Union needs to be operating at full ef-
ficiency. For the past two years, I have served as a Club/ICA 
Representative for the service organizations and various 
special interest and hobby clubs, going through the com-
plete budgeting process, presenting club budgets, dedicat-
ing entire weekends to sitting with budgeting groups and 
analyzing budgets, and helping clubs through the proposal 
making process. This year, I served as both Secretary and 
as a Committee Chair. I am the Committee Chair of the 
Marketing, Advertising, and Publicity (MAP) Committee 
which wa s redefined and revived as a key contributor to 
Union operation, tasked with maintaining a cohesive Union 
brand, creating a new Union logo in collaboration with 
the Student Government Communications Committee and 
many talented students on campus who came forward to 
join the Union Logo Design Team, and increasing student 
participation in Union social media. Aside from MAP 
Committee, I served on the Business Operations Commit-
tee, handling facilities upgrades and communicating with 
businesses in the Union, the Club Operations Committee, 
guiding new clubs to start in the Union, affiliated or rec-
ognized, and the Union Annual Report (UAR) Committee, 
compiling yearly finances and explaining the year overall. 
I have also had the privilege of attending the Association 
of College Unions International (ACUI) Conferences for 
the past two years, learning about the differences and 
similarities between our Union and its counterparts in the 
UK, Ireland, and the United States. The Union needs to be 
stronger than ever next year, and all of these experiences 
have prepared me for this position. I know the operations 
of the Union in and out and how to accomplish goals and 
address concerns brought to me by the students I have 
spoken to, and hope to bring that into the next year, so we 
can take on the newer issues and concerns placed onto the 
Union regarding the hiring of the Director and the overall 
status of the Union immediately as my term would begin.

Name three short-term 
goals (within your term in 
office) and three long-term 
goals (beyond your term of 
office) that you have for 

the Executive Board.

Justin Etzine
 For my term as President of the Union, my platform revolves 
around a few major priorities that I will pursue, and all of those 
foci have both short- and long-term objectives that I believe will 
benefit the Union and the Executive Board for years to come. 
These priorities are building upon areas where operations can 
be improved, pursuing greater diversity in Executive Board 
involvement, expanding—wherever possible—the resources 
provided to our clubs and their leaders, ensuring our opera-
tions are held accountable across the board, and identifying 
and traversing a path to restore our Union’s student-run status. 
 In the short term, I hope to collaborate with returning Ex-
ecutive Board members in auditing and modifying procedures 
to ensure the Executive Board’s meetings and operations are 
thorough and efficient. These procedures include increasing 
the prior preparation and data retrieval completed before a club 
presents before the Board to reduce redundant questioning, 
implementing a similar subcommittee structure as employed 
by some Student Senate committees, and restructuring the 
format for committee reports to allow for the Executive Board 
and meeting guests to stay informed about project progress and 
provide outside feedback and perspectives. 
 Though I aim to find solutions to the immediate issues prevent-
ing our Union’s historic student-run structure from being fully 
realized, I recognize the underlying misunderstandings of our 
Union and its structure by administrators will likely continue to 
be a major topic of concern for the student government in the 
coming years. For example, a short-term goal with respect to the 
Union’s structure is the hiring of a new Director of the Union 
with full student involvement and Executive Board approval. In 
the long-term, however, future E-Boards will need to work with 
this director to set expectations and ensure the Union Constitution 
remains a paramount authority on Union matters. 

 Additionally, in the long-term, I hope to have the Execu-
tive Board review the current long-term strategic plans for 
the Union and ensure our short-term goals and projects 
tie into these strategic priorities. Finally, though the debt 
service payments for the last large-scale Union building 
renovation (which occurred in 1999) will not be fully paid 
off until FY 2026, I believe the upcoming Executive Board 
and subsequent boards must begin making non-binding 
determinations about what the next renovation will focus 
on and about its general timelines. Though the members 
of the next E-Board will likely not be students by the time 
the renovations occur, they can take pride in laying the 
preparatory groundwork for such upgrades.

Ida Etemadi
My short term goals include:

• increasing transparency through the establishment 
of Decision Briefings to further communicate with 
clubs and give reasoning behind decisions made in 
response to E-Board Proposals

• finishing the process of the hiring of the Director 
of the Union through the continuance of the Human 
Resources Interview Committee and consistent 
communication with the Office of Student Life and 
Human Resources

• creating an online comprehensive and searchable 
Union calendar with open meetings and events, fea-
turing times, locations, and categories, with an easy 
to use submissions page for club officers to increase 
Union support and publicity of campus events

My long term goals are to:
• create and maintain a consistent relationship and 

build mutual respect with institute administrators 
through regular meetings featuring members of 
Student Government, as well as interested members 
of the Union 

• finalize current facilities updates and approve updates to 
be completed by future Boards with a strong emphasis 
on student input and student participation to ensure 
that the Union is always serving the needs of students 
to the extent possible

• develop regular meetings with Committee Chairs of 
both the E-Board and the Senate to build understanding, 
collaboration, and cohesiveness between bodies 

In your own words, what 
do you feel are the roles of 
the President of the Union 
and the Union Executive 

Board? 

Justin Etzine
 The President of the Union and the Executive Board 
are responsible for financial and operational decision-
making for the Rensselaer Union. In managing the busi-
ness affairs of the Union, the Executive Board prepares 
and approves the next fiscal year budget for the Union, 
the funding for which stems from a Union Activity Fee 
paid by each member of the Union. The Executive Board 
interfaces with the many clubs and organizations in the 
Union, and they work to ensure the interests of these 
organizations and the student body are sufficiently and 
accurately represented in decisions that are beneficial 
for the Union. The Board is also responsible for creating 
club classifications and managing “the business affairs of 
any and all facilities operated by the Rensselaer Union,” 
as quoted from the Union Constitution . The President 
of the Union presides over the Executive Board and 
serves alongside the Grand Marshal as a representative 
of student interests in leading the Union. 
 Each year, students tax themselves over $300 to pro-
vide the Union with the funding needed to operate the 
facilities and programming that members of the Union 
enjoy. Similarly to how citizens of a government have 
the right to know where and how their taxes paid are 
being used, the members of the Union have the right to 
know how their Union Activity Fee is being used. As 
the Executive Board makes decisions for the Union on 
behalf of the student body, this ability for students to 
be informed at all times is incredibly important.
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 The E-Board budgets and manages the Rensselaer Union, 
determining the use of the activity fee, approving and de-
ciding on the classifications of new clubs, maintaining the 
brand, voting on hirings, handling facilities, and communi-
cating with businesses in the Union to continue addressing 
the needs of students and improving student life at RPI. The 
role of the President of the Union is to moderate discussion 
and debate during meetings, as well as organize and lead the 
budgeting cycle in respect to the entire Union budget. The 
President of the Union also contributes to setting the topics 
of focus for the year and helping committees do the same. 

What do you think are 
the incumbent President of 
the Unions strengths and 
weaknesses? What would 

you do to improve upon them 
if you were elected? 
Justin Etzine

 I am fortunate in that, during my tenure as GM, I have 
been able to get to know Matt well. I believe we have been 
able to learn from each other on a number of occasions to 
better fulfill the duties of our respective roles. 
 As PU, I hope to perpetuate one of Matt’s most impor-
tant strengths: his frequency of communication with Union 
administrative staff. He has held consistent meetings with 
all areas of Union operations throughout the duration of the 
year, and I believe these meetings are exceedingly vital for 
the constructive relationships between the administrative 
staff, the Executive Board, and the membership of the Union. 
 An area I plan to improve upon is balancing the roles 
of presiding officer of the Executive Board and elected 
official of the student body. I believe that there is value in 
standing with the decisions of the organization as the chair, 
but I think it is also important to consider the interests of 
the student body as they pertain to these decisions. If there 
is a discrepancy between the interests of the E-Board and 
the greater student population, I believe the E-Board must 
reflect on this discrepancy, evaluate where student concerns 
and interests are, and use this reflection to assist in making 
choices that are most beneficial for our Union.

Ida Etemadi
 The current President of the Union, Matt Rand, has 
done an excellent job at facilitating E-Board meetings 
and remaining impartial, allowing meetings to go by 
efficiently, even when meetings would be over three 
hours long. I greatly respect his ability to remain profes-
sional and communicate with administrators throughout 
the year, especially during the lengthy Director of the 
Union hiring process. However, during this process, 
there was low communication with committee chairs 
from the President of the Union, which I would like to 
improve upon next year through attending the monthly 
meetings with the Vice President and the Committee 
Chairs to not only communicate any new updates, but 
also remain knowledgeable on what the committees are 
taking on. If elected, I would also like to continue goal 
setting with committee chairs, but also hold a mid-year 
checkpoint meeting to ensure goals are being met and 
committees are staying focused. 

What does the club-
Executive Board 

representative relationship 
look like? What should it 

look like?

Justin Etzine
 With almost 300 student organizations within our Union, it 
would not be realistic to involve every single one with member-
ship on the Executive Board. Nevertheless, the E-Board’s role 
and decisions often relate to organizations, their officers, and 

their members, and the E-Board’s representatives are expected 
to maintain and cultivate two-way communication with their 
respective clubs’ officers. The relationship between E-Board 
representatives and their clubs must be a symbiotic one. I use 
this word not as a popular buzzword, but in reference to its 
definition to describe a “mutually beneficial relationship.” The 
E-Board representatives utilize this relationship to inform their 
understanding of student interests and their clubs’ priorities. The 
clubs utilize this relationship to share their priorities, upcoming 
plans, and events, and they depend on the representatives to guide 
them in working with the Executive Board. To maximize the 
benefit on both ends, I believe Executive Board representatives 
should be meeting regularly with their assigned clubs and the 
relevant Student Activities Resource Persons. These meetings 
should be occurring throughout the year, not just during the 
budgeting season, so the clubs feel comfortable approaching their 
representatives when needed and the representatives understand 
their respective clubs and happenings. 

Ida Etemadi
 Executive Board representatives introduce themselves to 
their clubs at the beginning of each year to establish contact 
if there are any unexpected needs or concerns of a club in 
the beginning of the Fall semester. Then, Executive Board 
representatives contact clubs when budgeting is coming up, 
normally a month in advance, to help with any changes be-
ing made in the club’s budget and to explain the budgeting 
process. Next year, if elected, I would place more emphasis 
on understanding operations and attending club programs 
to help facilitate that and further help with assessing their 
needs. I would also like to add an aspect to the Executive 
Board representative and club relationship by instituting 
Decision Briefings which will allow for clubs to fully un-
derstand why the E-Board made decisions differently than 
what may be requested in a proposal. This job would be 
tasked to the club’s Executive Board Representative. 

How would you evaluate 
the current Union budget 
situation? What do you 
foresee as future budget 

concerns?

Justin Etzine
 Each year, the Union’s budget balances the interests 
of students and their organizations with the resources 
and needs of the Union’s facilities and other operations. 
Clubs and organizations with funding status approved 
by the Executive Board propose and justify budgets for 
their respective organizations, which are reviewed and 
ultimately decided upon by the Executive Board. The 
E-Board works closely with the Union administrative 
staff throughout this process to understand context and 
otherwise benefit from their expertise in the process. 
 As for future budgetary concerns, I believe we will be 
having productive conversations between the E-Board, 
the Student Senate, the Graduate Council, and the Union 
administrative staff regarding the relative amounts under-
graduate and graduate students pay for the Union Activity 
Fee. This issue has been brought forward by members 
of the Graduate Council this semester, and they believe 
a reduction in the amount of the Union Activity Fee for 
graduate students is warranted, citing concerns with the 
utilization of the Union by graduate students and a result-
ing disproportionate fee for graduate students. 
 I recognize the validity of concerns raised by the Gradu-
ate Council, and I believe it requires additional analysis 
and the collection of opinions from graduate students. As 
Grand Marshal, I committed to holding frequent meetings 
with the PU, the Graduate Council leadership, and the 
Union’s business administrator to discuss the concerns 
thoroughly and determine the ideal division of cost be-
tween undergraduate and graduate students. As President 
of the Union, I will continue to prioritize these conversa-
tions, and I will work with the next Grand Marshal and 
the Student Senate to determine this division before the 
FY20 budgeting process. I also commit to ensuring I pass 
on this priority to ensure that the student body is paying 
a proportional and fair amount. 
 Finally, with its first full implementation occurring in 
the summer after my term, I believe the Summer Arch 
program will necessitate changes to how we calculate 
budgets available for each semester. I discuss this issue 
in more depth in the question regarding the rollout of 
Summer Arch. 

Ida Etemadi
 Budgeting went very smoothly this year and it was 
not challenging to remain at our desired value once all 
clubs had been budgeted for. The increase in students 
along with the increase in the activity fee added to our 
budget. However, we are facing several other unexpected 
challenges in Union finances. Many clubs rely on WeR 
Gold contributions for funding for trips and new equip-
ment, but contributions have seen a decrease this year 
following the previous actions made by the administra-
tion, requiring the clubs and the Union to look for ways 
to fill in this gap, usually leading to more independent 
fundraising and new proposal requests made to the E-
Board. The Union must also accommodate for The Arch 
program to continue providing programs and contribut-
ing to student life over the summer through increases in 
funding and trial programs. Student wage increases are 
also a part of the budget, and wages are slowly increas-
ing to take into account the minimum wage increase to 
$15 over the next several years. 

What is your plan for 
dealing with the changes 
that will accompany the 
rollout of Summer Arch? 

Justin Etzine
 The Summer Arch program will undoubtedly change 
the Union’s operations and programming. With 2019 and 
beyond expected to have approximately 1,000 juniors 
on campus each summer, more programs will be held 
throughout the summer, and more clubs and organiza-
tions will continue operating during the summer. 
 As mentioned previously, the Summer Arch will also 
impact Union budgeting, as students will be contributing 
their Union Activity Fee during the summer semester and 
not during their following “away” semester. Currently, 
students pay the Union Activity in half installments for 
the fall and spring semester. Students who remain on 
campus for the summer currently pay a separate, smaller 
fee to cover summer programming and activities. As the 
initiative will reclassify the summer session as a normal 
academic period, the split of funding will need to be re-
evaluated to ensure that program participants are able to 
fully enjoy and participate in everything the Union has 
to offer throughout the year. 
 For procedural changes, I will ask that the Club Op-
erations Committee work with clubs and organizations 
in preparing their club constitutions to account for the 
summer semester and to ensure that the organizations 
can be active with leaders on campus during the summer, 
if they so choose. The changes in procedure would also 
need to account for juniors leaving for either the fall or 
spring semester, as juniors frequently take on leadership 
roles for clubs and organizations. 
 The specifics for how these changes will occur are still 
unclear, but I will prioritize working with the Executive 
Board, the Club Operations Committee, and the Policies 
Committee to ensure changes in budgeting, policies, and 
procedures are for the students’ and their organizations’ 
benefit as we reach the full program rollout.

Ida Etemadi
 The Executive Board representatives need to begin discus-
sions on club operations during the summer with the clubs 
they represent. Included in this discussion is determining if 
the club will operate at all over the summer, how many of-
ficers would stay to ensure the continuance of the club over 
the summer, what programs the club would hold, and how 
much funding is needed to support requested programs. I 
would work with Executive Board representatives to make 
sure this information is gathered from clubs every year, 
so it is taken into account during budgeting. As President 
of the Union, I would also like the Business Operations 
Committee to investigate extending the hours of operation 
for businesses in the Union over the summer to serve the 
students who stay here for The Arch.
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UNDERGRADUATE PRESIDENT

Joey Lyons

Why do you want to be 
Undergraduate President?

 I’m running for Undergraduate President because I 
hope to expand upon the current and previous Under-
graduate Presidents’ efforts to support and promote 
collaboration between the class councils. Student gov-
ernment has given me a means to positively impact my 
fellow classmates and find ways to connect with them. 
In this role, I hope to continue finding these connections 
and help other students celebrate with their classmates 
by encouraging our councils to hold meaningful events 
to build strong relationships amongst class members.

Describe your experience in 
student government.

Joey Lyons
 I have been involved in student government since the start 
of my freshman year, when I was elected Class of 2020 Vice 
President. As Vice President, I was responsible for creating 
our plaque (with our class quote on it) that went with our 
class tree and for helping the First Year Experience team 
run their Grow Your Future event. Before the start of my 
sophomore year, I stepped into the Class of 2020 President 
role. As Class President, I have been responsible for the 
creating and running of our apple picking and hockey night 
events as well as finalizing our class logo.

List your campus activities, 
including levels of 

involvement, positions held, 
and awards received.

Joey Lyons
 Outside of student government, my campus activities 
include: Varsity Women’s Soccer, Varsity Track and 
Field, Fellowship of Christian Athletes, Women’s Men-
torship Program and Sole Survivors.

List your campus activities, 
including levels of 

involvement, positions held, 
and awards received.

Joey Lyons
My three short-term goals are:

1. Find summer arch (The Arch) solutions for the Class 
of 2020 and Class of 2021
2. Ensure each council has at least one event per semester
3. Help increase communication between councils and 
their respective class

My three long-term goals are:
1. Have a protocol for the rising Junior Class so that 
they can have a continuous council and activities
2. Have a database of ideas for events so that future 
classes can be inspired and add their own ideas and 
feedback, along with information on how they went 
about doing this and who they contacted
3. Have a 4-year template plan which shows what the 
Council should be doing each year

In your own words, what do 
you feel are the roles of the 

Undergraduate President, 
the Undergraduate Council, 

and the Class Councils?

Joey Lyons
 The role of the Undergraduate President is to run the Un-
dergraduate Council and to help support each Class Council 
in their activities. The Undergraduate President is also re-
sponsible for informing the incoming Class President and 
Vice President on how the Undergraduate Council runs and 
the role and responsibilities of their Class Council. The role 
of the Undergraduate Council is to not only approve budgets 
for class activities, but to also provide continuity amongst the 
classes so that ideas and traditions are passed on. The UC also 
helps inspire Class Councils and helps inform the Presidents 
and Vice Presidents of other student government activities. 
The role of the Class Councils is to make events that create 
comradery amongst the class and provide symbols of the class 
like the class logo, class quote, class tree, class rings, etc.

What do you think are the 
incumbent Undergraduate 
President’s strengths and 
weaknesses? What would 

you do to improve upon them 
if you were elected?

Joey Lyons
 The strengths of the incumbent Undergraduate President 
include her organization, efficiency, and smoothness that 
meetings are run with. Her weaknesses include the lack of 
support received when the Class Presidents lost access to their 
class email lists and performing all of the unfilled roles of the 
UC herself. I would improve upon this by advocating for the 
Presidents and their Councils by contacting the correct par-
ties immediately once an issue arose. I would also make sure 
to have every position filled and if unable to do so, I would 
ensure that I performed each unfilled role adequately.

How do you intend to 
encourage students to fully 
utilize the resources of the 

Union? 

Justin Etzine
 Just as Google says the best way to achieve a higher rank-
ing on their search engine is to “have good content,” I believe 
the best way to encourage students to utilize all facets of their 
Union is to have good programming. We are fortunate in that 
we have a huge variety—and I mean huge—of activities, in-
terests, events, and beliefs for all students to consume, and we 
have an extremely competent group of club officers and Union 
administrators to ensure everything runs smoothly. 

Ida Etemadi
One of the primary ways I intend to increase the utiliza-
tion of Union resources is through updates and ease of 
use of the Union website, including the implementation 
of a comprehensive Union calendar. This year, the Mar-
keting, Advertising, and Publicity Committee compiled 
the information of many of the services available in the 
Union that can be compiled into a pamphlet as a guide 
to the Union. This pamphlet can be distributed on Ac-
cepted Students Day, Orientation, and NRB, as well as 
displayed in different locations around the Union for use. 
I also intend on having E-Board representatives com-
municate with their clubs to explain how to get events 
publicized on Union social media, and to continue to 
encourage clubs to use their Poly credits.

 That said, it upsets me when I learn about Union-
sponsored events that do not get the attendance they 
deserve. I believe involvement in the Union follows a 
positive feedback loop; that is, more good programming 
will lead to higher involvement, higher involvement will 
lead to greater interest, and greater interest will lead to 
more good programming. In this way, our Union thrives; 
clubs grow and can take on greater ideas and projects, 
and each student finds their niche. 
 This includes programming outside of the Union build-
ing itself. Events run by the Student Union should be 
heavily advertised as such. Along those lines, I think our 
programming committees can work with groups across 
campus to secure new and exciting events like video 
games nights on EMPAC’s giant projection screens, a 
wider range of open skate nights at the Houston Field 
House, and outdoor events during the warmer months 
of the year on the many open green spaces across our 
campus, to name a few. By continuing to diversify and 
expand the Union’s programming, more students will be 
able to benefit and participate. 

Primary Debates
McNeil Room 5–7 pm

Primary Voting
Commons, DCC, Union 9 am–7 pm

Provost BBQ
Commons Field 11 am–3 pm

Debates
McNeil Room 7–9 pm

Voting
Commons, DCC, Union 9 am–7 pm

Logo Reveal Party
McNeil Room 4–6 pm

GM/PU Roast
McNeil Room 8–9:30 pm

Veterans Lounge Grand Opening
McNeil Room 3–4 pm

GM Week Finale!
Field House 7–11 pm
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CANDIDATE PROFILES

alumni

Ellie Mees
President

Trishala Chaudhary
Hannah Merrow

Vice President

Steve Sperazza
Secretary

Erica Lane
Treasurer

class of 2019
Vignesh Babu

Kinsley Rowan

President

Colin Williamson
Vice President

Chris Tang
Samantha Meyerson

Andrew D'Aoust
Mary Clare Crochiere

Senator

Samantha Spano
Stephanie Tan

Representative

class of 2020
Sruja Machani

President

Steven Cano
Vice President

Jayshon Adams
Meagan Lettko

Chris Duffy

Senator

Emily Blundo
Alexis Castrellon
Gabriella Fantell

Ariana Gerdis
Milena Gonzalez

Clarisse Baes
Jeanine Moreau

Representative

graduate
The Moose DiBasio

Heidi Niskanen
Lauren Gandy
Kinshuk Panda

Senator

Ezra Teboul
Benjamin Abramowitz

Anthony Ashley
Amanda Youmans

Representative

independent & greek
Independent Senator

Anthony Dai

Greek Senator
Tomas Provencher

class of 2021
Evan Lazaro
President

Zachary Taylor
Vice President

Jonathan Bao
Senator

Noah Cohen
Kyle Krois

Timothy Cieslak
Ben Longchamp

Baran Baysal
Andrew Nagawiecki

Lisa Sulmasy

Representative

 Much of what I have worked on as a senator so far 
has been in advocating for policy to maintain or improve 
student representation. Students have been losing their 
voice on this campus recently. I will continue to devote 
my time to continue to work to help the student body 
regain their voice. 
 As a freshman, I understand that there are problems with 
the Summer Arch program, so I will also continue work 
on improving the Summer Arch program. The current 
Freshman Class (Class of 2021) is required to participate 
in the Arch, so I will make sure to devote time in my term 
to improving this program as well. In my first term as a 
senator, I have been working to find ‘flaws’ in the program 
and trying to resolve the issues with the Student Life Com-
mittee and the Summer Arch Task Force, I will continue to 
work with these groups to ensure the Arch runs smoothly 
and as stress-free as possible.

Advaith Narayan

Justin Etzine Ida Etemadi

President of the unioN

Joey Lyons

UndergraduatE 
PresidenT

Grand marshaL

The Moose DiBasio

Stef WarnerNancy Bush



Reflecting on the past 
year of Senate 

Darby Burns
Senior Reporter 

In the last student senate meetIng of the 
semester, each committee, as well as the 
grand marshal and vice grand marshal, pre-
sented their accomplishments and processes 
throughout their term, and the things they 
hope to continue in the future. The slides 
that were used for the presentations will 
serve as a source of knowledge for future 
committee members.

The purpose of the AAC is to foster discussion 
with students, faculty, and administration to 
encourage new ideas that enhance the academic 
experience. They also work to facilitate creative 
thinking, and to provide students and faculty 
with improved resources to create the best edu-
cational environment. Its subcommittees consist 
of the Undergraduate Research Subcommit-
tee—a subcommittee dedicated to connecting 
professors and students for research—a sub-
committee focused on potentially getting the 
career fair to be a school holiday and increasing 
representation for niche majors, a Summer Arch 
Task Force, and a subcommittee working to cre-
ate and implement an online tutoring program.

This year the FSC was split up into four main 
categories: facilities, transportation, sustain-
ability, and public safety. Those working to 
improve facilities in the Union worked on 
a study spaces proposal, which was con-
tinued from last year, as well as a project 
to bring the Capital Region Bike Share to 
campus. Within transportation, the com-
mittee worked with quite a few people on a 
route proposal to shorten the East Campus 
Shuttle route, adjust the West Campus 
Shuttle route, and  create an infographic to 
show the differences between the three safety 
services on campus: the SafeRide program, 

the Public Safety escort system, and the late 
night weekend shuttle. For sustainability, it 
put together a composting proposal that was 
approved by the Senate; and are now wait-
ing to work with next year’s hospitalities 
provider to implement it. It is also working 
to provide a more exciting Earth Week this 
year, and is continuing to push for more 
water bottle filling stations on campus. The 
main focus of the public safety branch of the 
FSC was the annual Light Walk, an event 
where members of the Senate walk around 
campus and off-campus areas to find and re-
port safety concerns, that took place this year.

The goal of the SLC is to take in student 
feedback and channel it to appropriate 
committees, or work towards a solution 
within the committee itself. The on-
campus pharmacy service is now avail-
able and the formation of a student health 
task force is still in progress. The student 
organization accountability program was 
modeled after the student peer alcohol 
monitoring program and the initial pro-
posal has been written. The SLC is part 
of an ongoing conversation regarding the 
more controversial suggested changes to 
the Rensselaer Handbook of Student Rights 
and Responsibilities, and earlier in the year 
brought the more time sensitive suggested 
changes before the Senate for approval. 
They are also attempting to address a 
need for more summer storage on campus, 
which the next Senate will discuss.

This year, Chairperson Stefanie Warner ’19 
said that she wanted to focus on building the 
foundation for the committee due to issues that 
had existed in the past. The committee worked 
on the redesign of the Union logo, which was 

done to have a logo entirely designed and built 
by the student body. The monthly report was 
implemented as a way to get information out to 
the student body in a simplified way. The SLC 
worked to increase student government’s social 
media presence significantly, through initia-
tives like the Student Government Spotlight 
and Throwback Thursday.

The CRC focused on several big projects 
this past year. The first was working to cre-
ate new student flyers—an accumulation of 
all the information the typical student would 
amass over the course of their four years here 
at RPI—that could make the transition much 
easier for freshman and transfer students. 
They also worked on having a lupus walk 
and an autism fundraiser. In addition, they 
worked on bringing food trucks to campus, 
creating a website dedicated to volunteer 
efforts that RPI students can attend, and 
developing a centralized social calendar.

The largest project that the HSAC has been 
working on in is the Fresh Pantry project, 
which makes it possible for students to sign 
up for a weekly meal plan pick up service. 
Modeled after Blue Apron, the prepackaged, 
semi-prepared kits of food would be avail-
able for purchase with Flex, RAD, cash, 
credit, or debit. It is currently expected to 
roll out the first day of classes in the fall.

The loosely defined purpose of the IFC 
was to look into different ways of improv-
ing the Senate. They successfully accom-
plished the creation of a senator guide, 
which is intended to serve as a go to source 
of information for new and returning 
senators. They also did senator training, 

looked over the Union Constitution, and 
proposed five amendments. Two am-
mendments passed through the Senate and 
will be voted on April 5 during GM week 
elections. Chairperson Steven Sperazza 
’18 put together several suggestions for 
the improvement of the Senate, which 
included an increase in input from campus 
organizations in regard to Senate-related 
matters and more efficient meetings made 
possible by more proactive discussions. 
Since the IFC was an ad hoc committee, it 
was suggested that it exist every few years 
to avoid redundancy.

The goal of the Web Technologies Group 
is to help committees advance their goals 
and to work on some of its own projects to 
help the student body. One of its main proj-
ects was the improvement of the Shuttle 
Tracker, which was done in conjunction 
with RCOS. It now shows which routes 
shuttles are on, displays inclement weather 
alert messages, has reduced data usage, 
includes a legend, and has a dark mode. 
This semester, the committee made elec-
tronic nominations for GM week elections 
possible. It also handles surveys—through 
which thousands of responses were anony-
mously recorded—as well as petitions.

The UAR Committee focused on produc-
ing the Union Annual Report. The Union 
activity fee came for recommendation and 
was approved after discussions about its 
split between undergraduate and graduate 
students that will be taken into account 
in next year’s budgeting. According to 
Grand Marshal Justin Etzine ’18, the 
report went very well and received many 
thankful comments about its quality.

Academic Affairs Committee

Facilities and Services 
Committee

Student Life Committee

Student Government 
Communications Committee

Community Relations 
Committee

Hospitality Services 
Advisory Committee

Internal Reforms Committee

Web Technologies Group

Union Annual Report 
Committee

See SENATE, Page 10
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IN THE LAST SENATE MEETING OF THE CURRENT TERM, SENATE COMMITTEES PRESENTED on their accomplishments and on what they home to acheive in the future. (file photo)

Nicholas Luczak/The Polytechnic

News
Monday, April 2, 2018



Club inclusivity ratings approved
Nicholas Luczak
Senior Reporter 

the student executIve Board met for the last sessIon 
of its term on Thursday to wrap up the year by allocating 
money for Union-branded merchandise, discussing club 
inclusivity, and reflecting on their term together. With the 
rebranding of the Union logo, the Board decided that there 
was a need for new merchandise to celebrate and update 
the campus on the new symbol of the Union. There was 
also an in-depth discussion on the findings that an ad-hoc 
committee had made in regard to the inclusivity of all clubs 
on campus. Finally, the meeting closed with the Board 
thanking both involved students and administrators.
 Club/ICA Representative Ida Etemadi ’19 presented the 
Board with options for merchandise featuring the newly-
designed Union logo. This would increase the allocation 
of $1,800 for the Union launch by an approximate $200 by 
pulling from contingencies to pay for branded PopSockets, 
grocery totes, coolers, and table throws. The proposal was 
met with questions from members of the Board regarding the 
proposed quantities and cost, and how the new merchandise 
would be distributed. According to Etemadi, the high costs 
were associated with the large one-time purchase of items 
such as banners and table throws, but she reassured that 
these items would be important, as they would be useful 
in the foreseeable future. After deliberation over the cost 
effectiveness of the motion, it was passed 12-3-2.
 The Board then moved on to a report given by an ad 
hoc committee. The committee was established after the 

the Board denied Turning Point affiliation, as part of an 
effort to ensure that the Board was holding all clubs to 
the same standard of inclusivity which prevented Turn-
ing Point from becoming an affiliated club. 
 The committee rated clubs on a scale of low risk to 
high risk, with all but three clubs being determined as 
low risk. The three clubs which were marked as medium 
risk were the Alpha Delta Phi Society, Cru, and Students 
for Sensible Drug Policy. The committee was concerned 
with Alpha Delta Phi, as on other campuses they tend to 
resemble a fraternity more than their advertised literary 
club; however, the committee mentioned that after ap-
proaching the club, they made it clear that they had no 
intentions of going in that direction. Cru was given a 
medium rating based on Reddit posts which were made 
over two years ago. Students for Sensible Drug Policy 
was given a higher rating due to an inherent risk in what 
they aimed to discuss, and because they did not have a 
faculty advisor with experience in health policy to ensure 
inclusivity in ideology. 
 During the discussion of the merits of the motion, 
there was concern over why the committee had not ap-
proached these clubs before the meeting to get their input 
and provide insight into why they had been given this 
rating. Some members of the Board were worried that 
this would be seen as a disciplinary action instead of a 
recommendation to the clubs, considering the potential 
impact that such a rating might have on the recruitment 
of new members. There was also concern over how these 

determinations were made, as there were no interviews 
of club members and students with regard to inclusiv-
ity. Grand Marshal Justin Etzine ’18 gave some further 
insight into the situation regarding Cru, explaining that 
the incident involved a non-student advisor posting a 
“borderline homophobic” comment on Reddit, and that 
the advisor is no longer associated with the club. 
 After a lengthy discussion, the queue was closed, and 
the members of the Board voted in favor of publish-
ing the findings online with a 10-4-2 vote. The ad-hoc 
committee’s report is to be released soon, and will be 
available to the public on the Executive Board’s website. 
 After all the committees reported on the work they 
had done in the last year, the Board moved to thank the 
members of the administrative staff who had helped 
them make decisions and function over the last year, as 
well as President of the Union Matthew Rand ’18. Both 
ceremonial motions passed unanimously. Rand ended 
his final meeting of the Executive Board by thanking 
members of the Board, administrative staff, and the stu-
dent body by saying, “It has not only been a phenomenal 
opportunity to work with you all, but to lead you, and I 
thank you for allowing me to do that […] So thank you, 
thank you, thank you.”
 You can vote for the next president of the Union, as well 
as other members of the Student Government, this week 
from 9 am to 7 pm in the Darrin Communications Center, 
Union, or Commons Dining Hall this Thursday.

Senate: Committees reflect on past term

The purpose of the HRIC was to vet the director of the Union candidates, conduct 
interviews, and provide a comprehensive recommendation to the Executive Board. 
Chairperson Michael Cuozzo ’17 said that the committee consisted of 16 members who 
met with two candidates. He said that during the process, students had several concerns, 
including the presence of administrators, the disruptive actions of the Division of Human 
Resources during the interviews, and the fact that the reporting of candidate feedback 
was done by HR. He addressed the incident in which one of the candidates was seen 
having the typed-out questions in front of him during the second interview round. He 
said that President of the Union Matthew Rand ’19 informed Vice President of Human 
Resources Curtis Powell, who maintains that the administration did not provide the 
questions to the candidate. Cuozzo recommended that in the future there should be more 
student involvement in the screening of resumes and in modifying the job description 
of director of the Union so that it conforms to tradition. He also suggested that there 
should be no administrators in the room during the group interview with students and 
that the committee should be re-established next term.

The Elections Commission this year worked with WebTech to introduce electronic 
nominations for elections. Now, candidates enter their own nominations online. It 
also worked on the Freshman 2017 elections—which according to Chairperson Caleb 
Caraway ’19 went well and experienced a large increase in voter turnout—and the GM 
Week 2018 elections that are currently going on.

Vice Grand Marshal Ellie Mees ’18 handled petitions this year, only one of which 
reached the necessary 250 signatures, to come before the Senate. It regarded bringing 
the Flying Chicken to campus and was charged to Senator Nancy Bush ’19. Mees dis-
cussed the Summer Arch Task Force that she put together and recommended continuing 
it next term. She also brought up her title change, which she said had sparked a heated 
debate, and explained that it was just for ease of understanding and not meant to change 
her responsibilities. Over her term she also held cabinet meetings—something that 
was previously done by the GM but was charged to her this year by Etzine. She also 
recommended that this continue into next term.

Etzine reminded everyone that members of the Senate serve to represent, pursue 
projects to the benefit of, and advocate for the interests of their fellow students. 
He said that over the course of the semester there has been a lot of improvement 
in the Senate’s professionalism and meeting efficiency. He then took the time to 
discuss student involvement; talking about huge improvements in the Fall 2017 
survey, which boosted an over 60 percent increase in responses compared to last 
year. He praised what he called record-level participation on Senate committees, the 
full-scale implementation of a sub-committee structure, and student government’s 
expanded social media presence.Brookelyn Parslow/The Polytechnic
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the date Is septem Ber 16, 2007. a 
20-year-old Iraqi is driving his mother to 
her clinic in Baghdad during the height 
of a civil war threatening to tear the 
country apart. The young man 
finds himself driving directly 
towards an armored convoy of 
paid mercenaries with nowhere 
to go. The convoy opens fire on 
the car, killing both him and 
his mother, and when the white 
Kia sedan doesn’t stop, they 
start firing indiscriminately. 
The mercenaries continue to 
fire into the crowd of unarmed 
civilians and even call in heli-
copter support, purportedly in 
self-defense. At the end of the 20-minute 
shooting, there were a total of 17 dead 
and a further 20 Iraqis injured; none of 
the mercenaries were hurt. 
  Those mercenaries were part of an 
organization known as Blackwater Secu-
rity Company—a corporation which has 
since been renamed twice in an effort 
to distance itself from what came to be 
known as the Nisour Square Massacre. 
After a member of the convoy pled guilty 
in exchange for immunity, five Blackwa-
ter guards were charged with 14 counts 
of manslaughter, 20 counts of attempted 
manslaughter, and a weapons violation. 
But on December 31, 2009, all charges 
were dismissed on the grounds that the 
case had been improperly built on testi-

mony given in exchange for immunity.
    The privatization of military personnel is 
a worrying trend. The use of private secu-
rity companies has not only continued, but 

thrived. Under its new name—Xe 
Services, and later Academi—
the private security company 
continued to get work, not only 
with the US government, but 
with companies like Monsanto, 
Chevron, Walt Disney, Deutsche 
Bank, and Barclays. 

Even after campaigning against 
the use of privatized forces, under 
the Obama administration, the use 
of Xe’s services doubled in size 
compared to the Bush adminis-

tration as they moved from the conflict in 
Iraq to Afghanistan—and it doesn’t stop 
there. According to USA Today, the Trump 
administration aims to increase the use of 
privatized forces in Afghanistan by a total 
of “5,500 private contractors, primarily 
former Special Operations troops, [who] 
would advise Afghan combat forces. The 
plan also includes a 90-plane private air force 
that would provide air support in the nearly 
16-year-old war against Taliban insurgents.” 
 While the war in Afghanistan is very 
much ongoing and still a very difficult 
conflict to resolve, the use of privatized 
military forces—especially ones with 
such a dubious history—is not the answer. 
The use of private militaries allows you to 
fight wars without having to sacrifice the 

lives and opinions of American citizens. 
While that might initially sound like a 
good thing, I would argue that it lowers 
the risks associated with getting involved 
in conflict. Rather than going to war or 
even sending troops to a conflict area 
like Afghanistan, our government can 
just send private militaries to do the dirty 
deeds they need to get done in order to do 
their job without having to follow many 
of the rules that our military follows. 
After all, a military official could be held 
accountable, but in the event that some-
thing goes wrong, like with Blackwater, 
it’s simply held against the corporation, 
which can easily rename itself and go 
about business like any other day. 
 

Another issue with the use of mercenaries 
is that they are apolitical, and sometimes 
even amoral. An individual who is get-
ting paid to do a job like this isn’t loyal 
to anything but their paycheck, and when 
they aren’t held accountable to the same 
standards as the troops in our military, 
morals can be, and often are, forgotten. 
 While conflict is always a difficult thing 
for any nation to deal with, I ask that you 
think about how our government chooses 
to deal with these issues. When conflict 
becomes as easy as signing a contract, 
it becomes too easy to separate yourself 
from the realities of the horrors of war. 
And when a faceless corporation is held 
accountable, nobody is. 

“Be a good person.”
    Those were the joking, parting words of Scott Peters, former roommate, 
and my dear friend before he left for another room. I initially laughed, as such 
advice is often regarded as a joke, and wished him well. However, in the days 
after he had left, I took some time to reflect on what he said and realized that 
his words mean much more than meets the eye.
    The world needs more heroes. However, heros can take many forms; not 
everyone needs to be a Tracer or Reinhart. Ordinary people 
are heros in their own way. With all the violence in the world, 
with all the hate and killing, simple acts of kindness often go 
unappreciated. Helping someone cross the street, or putting 
away their groceries, or even something as simple as telling 
someone they look nice often makes someone else’s day 
better. You don’t need to save lives to make a difference! 
I feel like there’s a fundamental decline in the amount of 
positivity that is present in the world. Especially here, at 
RPI, people are slowly losing sight of their happiness.
    I understand that work is hard, that school sucks, and that 
tests are awful. But people sometimes let that get to them 
and forget that they are intrinsically good people. I see a lot 
of my friends consumed by negativity: unable to be happy 
and enjoy their lives. Take some time for yourself once in a while. Take a hike 
outdoors, volunteer for a charity, participate in a fundraiser, do anything that 
will take your time off the stresses in your life. Then, you can share your hap-
piness with the world. 
    One thing I did this week was spend an hour helping at a church. I carried 
flowers into the main sanctuary, so that the church workers could rearrange 
them in beautiful arrangements. It didn’t take me any time, but the smiles on 
their faces and the gratitude they gave me in return was well worth it. I don’t 
really go to church, but helping people shouldn’t be bounded by anything. 
    “Be a bad person.”
    Those were the parting words of Geoffrey Rosenthal, former Features editor, 
and my dear friend before he left for the adult world....

Serge 
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Copy Editor
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Paul Harding won the 2010 Pulitzer Prize 
for fiction for his novel Tinkers. Tinkers 
follows the thought process of its narrator, 
George Washington Crosby, as he lays on 
his deathbed and reflects on the relation-
ship with his father, Howard.

Prior to his writing career, Harding had 
served as the drummer for a rock band. After 
his band stopped touring, Harding took the 
opportunity to begin an M.F.A. program at 
the University of Iowa, and has since begun 
teaching writing at Harvard University and 
the University of Iowa.

DORER: What advantage do you think a stu-
dent at RPI could gain from learning to write 
creatively?
HARDING: I think the division of science 
and art is often sort of artificial. Oftentimes, 
scientists think creatively and they need to be 
able to use their imagination to conceptualize 
thing— particularly when it comes to sort of 
theoretical things like physics and all that kind 
of stuff. I just think that all of us are using our 
brains, whether we’re engineers or artists, but 
we all use different idioms or genres of think-
ing. When I get confounded by thinking in 
terms of narrative prose, I’ll start reading back 
issues of science magazines; the precision and 
the concreteness actually refreshes my brain 
and makes it look at things in a different way. 
I think the reverse is true for people who do 
science and technology and math. 
DORER: Where does the actual craft of a novel 

begin? How does that process begin?
HARDING: A novel is very different from a 
short story or a poem, partially because in lon-
ger narratives you have more space to build up 
meaning. The reader experiences something in 
almost lived time; if you’re reading something 
like War and Peace, it takes almost a month to 
read it. In terms of authoring a novel, I know 
I’m going to spend at least five or six years on 
it. For me, anyway, I don’t write really heav-
ily plotted novels. I use my background as a 
drummer or a musician and I think of it as 
improvisation and then one day it all starts to 
cohere. You can’t really practice writing novels 
by writing short stories. You can only write one 
sentence at a time anyway, so in a novel you 
can take your time and climb into the world. 
You have to pace yourself.
DORER: Have you experimented with other 
forms of writing? Have you tried short story 
or poetry?
HARDING: I tried to write poetry, and this is 
sort of a mundane reason for why I stopped, 
but I didn’t know where to put the line breaks. 
I couldn’t figure out free verse, or anything 
that wasn’t garbage when I was using meter or 
rhyme scheme. I felt like I had an impulse to 
write lyric, pastoral writing, so when I started 
writing what turned out to be the novel Tinkers, 
I just kept writing what I thought was the lyric 
poetry that I interpreted as the form of the 
novel. I just stopped putting line breaks in and 
I wrote it as prose. I think Tinkers is sort of a 
strange hybrid of a book; they call it a novel but 
I think of it as a long, lyric poem. Every time I 

try to write a short story, it just feels like it has 
been surgically removed from a novel. I think 
I just naturally write things that are very lyric, 
and not plot-based, and very impressionistic. 
As an artist, it’s your job to create something 
that works, and I don’t really care if they call 
it a poem or a novella.
DORER: What books have been influential in 
your writing, and what are you reading?
HARDING: The general answer is that every 
book I read is influential. I guess the real big 
writers that I’m always being influenced by 
are certainly the New England transcenden-
talists: Thoreau and Emerson and Hawthorne 
and Emily Dickinson and absolutely Herman 
Melville. Moby Dick is sort of my North  Star 
in some ways. Increasingly the Bible, because 
the more of those authors you read the more 
you realize they base their art on the Bible. 
It’s not even about religions or theosophy, it’s 
just that the Bible serves as the headwater of 
western literature. And right now I’m teaching 
a graduate seminar on Shakespeare, so right 
now I’m starting my reading of Hamlet.
DORER: Given that Tinkers came from a 
small press, what do you think made the novel 
catch on?
HARDING: It was interesting because the 
small press meant that they had no budget for 
marketing. It didn’t sell like crazy, but it started 
to sell and it just kept selling at a constant 
enough pace. What it illuminated in a way is 
the word of mouth phenomenon that still exists 
among readers. I think maybe people liked it 
because it was slightly different from what they 
were finding from larger publishers.
DORER: Tinkers is a narrative based on 
several generations of men, and the similari-
ties between them. How did you get the idea 
for the narrative, and what do you think it 
speaks to?
HARDING: The kind of load-bearing dra-
matic fantasies of the book are almost all 
based on family stories that my maternal 
grandfather told my brother and me about 
his family and his life growing up in north-
ern Maine. As in the book, his father had 
epilepsy and was going to be sent away to 
an institution. He left the family when my 
grandfather was 12. In a way, it was kind of 
my way of imagining my way back into my 
family’s book of genesis. So, I sort of just 
wrote down those basic facts and imagined 
a fictionalized version of that. It turned out 
to be patrilineal simply because it was my 
grandfather, and his father had left. I didn’t 
start with the intention of saying anything 
about fathers and sons, but I think it sort 
of ended up participating in that tradition. 
I didn’t deliberately speak to anything. It 
really can be death to a good work of art 
to be motivated by an explanatory impulse. 
The danger then is that you can start writing 
thinly disguised psychology or sociology. 
DORER: How do you feel the element of 
horology plays into the over-arching story of 
Tinkers, and what symbolism does it play to 
George and Howard?
HARDING: It’s one of those funny chal-
lenges that artists throw down at their own 
feet. You’re reading a book about an old 
man lying in bed and he’s remembering 
his father. It’s all about time, and memory. 
What more clichéd profession could you 
give the guy than being a clockmaker? It’s 
so cliché that it’s just ridiculous. But my 
grandfather repaired antique clocks, and 
I apprenticed with him. One thing that 
I thought was non-negotiable in terms 
of the facts of the book, he had to be a 
clockmaker. I didn’t use clockmaking and 
horology as a subject on its own. I didn’t 
write about the symbolism of time and 

clocks and horology per se. It was never 
one of my subjects as the author.  
DORER: The language of Tinkers is something 
that a lot of people focused on, given that the 
language tends to hone in on the minutia of 
George’s perception on his deathbed. What are 
you hoping to convey to the reader by focusing 
the language of the piece?
HARDING: I don’t know if I’m trying to convey 
anything; language is the tool of the medium. 
My goal is precision. It’s precision of use and 
precision of meaning, and by bringing the lan-
guage into that high definition of resolution, I 
think it reproduces in the reading something like 
consciousness itself. The experience of reading 
the language is something like just experiencing 
the character’s thoughts and perceptions. And I 
do that through just detail and precision and just 
appealing to the reader’s senses. 
 The other thing is that as an artist you want 
to write a story, and whatever kind of story you 
want to write presents very predictable pitfalls 
or dangers. As I was writing the book it didn’t 
have a plot, and it was all about an old guy lying 
in bed, thinking. So I realized the immediate 
danger is that the book is going to turn into 
ether; it’s just going to vaporize, it’s going to 
be abstract in his mind. So just another chal-
lenge I set myself was that I wanted someone 
to be able to flip through the book, open to any 
page, plunk his finger down, and find a concrete 
noun or verb. I wanted to figure out how to 
write about these abstract things in palpable, 
concrete terms. According to those rules, I 
ended up getting all this strange-looking, very 
dense, and highly-resolved and detailed prose 
that was kind of a surprise to me.
DORER: Given that Tinkers plays largely on 
the narrator’s hallucinations and how one can 
mix up the timelines, how did you decide on 
the narrative structure, and how do you think it 
contributed to your vision of the piece?
HARDING: I realized that it was going to 
be very impressionistic and associative. It 
was going to mimic, in highly aestheticized 
ways, a consciousness that was starting to 
break apart and detach from sequential time. 
So one of the things I did was I rigged the 
whole novel to a very linear countdown. I 
realized as long as I kept bringing the reader 
back to that countdown, then the character’s 
consciousness could sort of loop out and back 
and forward and go through all these coul-
de-sacs and the reader could follow them. 
The rest of the way I collaged and assembled 
together something associative. It just mimics 
the way this guy’s mind works.
DORER: What are you currently working on, 
and how would you relate it to the body of work 
you established with Tinkers?
HARDING: Right now, I’m working on a 
novel that’s roughly based on a set of his-
torical facts and events that had to do with 
a settlement on a small island off the coast 
of Maine. From the late 18th century to the 
early 20th century, it was a racially-integrat-
ed settlement that was started by either an 
escaped or freed African slave, and his Irish 
wife. It was a small settlement, very impover-
ished, but it was there for 125 years. It was all 
inter-married black and white people, until 
the state of Maine evicted everybody from 
the island as a consequence of the intersec-
tion of the coastal tourism trade and eugen-
ics. Almost to the week these people were 
evicted, the first international conference on 
eugenics was being held in London. Some 
of the islanders, rather than being summarily 
evicted were committed to a place called the 
Maine School for the Feeble Minded, and the 
character from Tinkers was supposed to be 
committed to the same place. 
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The Polytechnic endorses Justin Etzine for President of the Union. This past year, some of the Executive 
Board’s operations have lacked both transparency and efficiency. Etzine’s understanding of these is-
sues—and his commitment to fixing them—is unquestionable. 

    Etzine has been involved in Student Government for his four years at Rensselaer, most recently serv-
ing as the 152nd Grand Marshal. Under Etzine, the Senate has seen impressive productivity and structure 
through an increased emphasis on subcommittees, a revamp of the senator training process, the creation and 

approval of a guide for senators, and the creation of a committee centered 
around analyzing the reforms that could be made to the Senate internally.

Etzine’s involvement and experience in Student Government is un-
matched; even though some may argue that his expertise is more formally 
within the Senate, he has participated in Executive Board committees, 
attended many meetings, and even corrected the incumbent president of 
the Union on the Board’s procedures. His understanding of E-Board op-
erations is undeniable, and the Board could greatly benefit from similar 
structural changes to those implemented in the Senate. 

While we would like to see new faces in our leadership, Etzine is clearly the 
most qualified candidate. The Poly is confident that, if elected, Etzine would 
appoint a diverse, dedicated group—which, under his guidance, would be ca-
pable of making rational and well-informed decisions—to the Executive Board.

When reflecting on the past year, fellow candidate Ida Etemadi ’19 de-
scribed E-Board meetings as efficient, but we disagree. The Poly fears that 
if the next president of the Union does not address operational issues—such 
as conformity, the focus on personal opinions in decision-making, and the 
lack of meeting structure—the Executive Board will remain stagnant and 
limit the productivity of the Union for the next year.

SERVING THE RENSSELAER COMMUNITY SINCE 1885

ENDORSEMENTS
grand marshal

president of the union

interfraternity council
As the representatives of all Fraternities on the Rensselaer 
campus, the Interfraternity Council seeks student govern-
ment candidates that understand the circumstances and 
issues pertaining to Greek Life, as well as intend to further 
the interests of the Greek community. After the General 
Body Meeting of The Interfraternity Council on March 
21st, 2018, the Council delegates have voted to endorse the 
following candidates for the positions of Grand Marshal, 
President of the Union, and Undergraduate President:

Grand Marshal: Nancy Bush
Through Bush’s experience and involvement within the 
Rensselaer Student Senate, the Interfraternity Council 
has identified Bush as the preferred candidate for Grand 
Marshal. Throughout her time in the Senate, Bush has 
shown to not only further the interests of the overall Greek 
community, but the overall Rensselaer community. During 
her tenure, Bush has served on the Student Life Commit-
tee, dedicating part of her time to the introduction of a 
SPAM alternative proposal. During her speech, Bush has 
expressed interest in the furthering of the alternative, as 
well as having outlined further plans for the continuance of 
Greek Life at Rensselaer. These plans include communica-
tion with both the Interfraternity Council and Panhellenic 
Council, as well as working with Greek Life moving for-
ward with the Arch program. The Interfraternity Council is 
confident that Bush will prove to be effective in furthering 
the aims and ideals of the Rensselaer Greek Community, 
as well as furthering the Rensselaer community as a whole.

President of the Union: Justin Etzine
Through Etzine’s term as Grand Marshal, he has proved 
to be a proponent for the Greek system at RPI, keeping 

open communication with the Interfraternity Council 
and Panhellenic Council. Etzine has also provided the 
opportunity for members of the Greek community to 
be an active part of Student Government. Even though 
Etzine is not affiliated with a Greek Organization, Etzine 
had expressed in his speech further interest in working 
with the Rensselaer Greek Community, as well as con-
tinuing communications with the Interfraternity Council 
and Panhellenic Council. During his tenure, Etzine had 
the opportunity to work closely with the President of the 
Union, allowing Etzine the opportunity to see the inner 
workings of the Union Executive Board, and gain a fur-
ther understanding of working for and representing the 
Rensselaer community as a whole. With his experience 
with Student Government, and his continuous efforts in 
furthering Greek Life at Rensselaer, the Interfraternity 
Council wholeheartedly supports Etzine in his campaign 
for President of the Union.

Undergraduate President: Joey Lyons
Lyons has extensive experience with the Class Coun-
cils, having previously served as the Vice President, 
and currently serving as the President for the Class of 
2018. During her time on the Class of 2020 Council, 
Lyons has led the council in the production of numer-
ous class events, such as hockey events and day trips. 
Through her speech, Lyons has welcomed Fraternities 
and Sororities to be involved in the occurrence of class 
events, which would prove beneficial to both Greek 
Life and the Rensselaer community. Through Lyons 
leadership, the Interfraternity Council is confident 
that the relationship between the Greeks and the Class 
Councils will flourish.

amendment i: yes
The Polytechnic supports proposed Amendment I. This amend-

ment to the membership and eligibility section of the Union 
Constitution was created to specify requirements for being an 
officer in student government, the composition of the Graduate 
Council, and membership for the Executive Board. 

These amendments simply specify things which should be expected 
of a member of student government, make council operations smoother, 
and update terminology. The first section requires that the leaders of 
student government be a student of the school for at least one full 
semester, which makes sense as it is important that a candidate be 
already involved in the community. The section regarding graduate 
council membership just aims to allow the size of the graduate council 
to increase, which does not affect their voting power or representation 
and simply increases the number of people in the council so as to allow 
for more graduate students to participate. The section regarding the 
Executive Board simply removes the outdated moniquer of club/ICA 
representative to club and organization representatives as the Board 
now only represents clubs and organizations. 

amendment ii: no
The Polytechnic does not support proposed Amendment II. The 

Editorial Board disagrees with the second section that would allow for 
the Graduate Council to make any changes it deems appropriate to its 
bylaws simply by a two-thirds vote of its membership. This would grant 
an unprecedented—and worrying—amount of power to the council.

    This change is vague and uncalled for; during the Senate meeting 
in which it was presented, the Graduate Council could not give concrete 
examples of why it would need to make such urgent changes to its bylaws. 

    The Poly is not aware of any reasons why the Graduate Council 
should be able to forgo Senate approval, and it is troubling to think 
that the Senate believes it acceptable to break this precedent. The 
supposed check, through a presentation to the Senate in a “timely 
manner,” is an unclear and inadequate variation of the original process. 

If the changes to the Graduate Council bylaws are straightforward 
and important enough that the Council believes it should be able to 
make them independently, going through the formal process for a check 
should be painless. Regardless, the integrity of the process should not 
be compromised for what seems like mere convenience. 

WANTED

Justin Etzine 
for PU

WANTED

Nancy Bush 
for GM

The Polytechnic endorses Nancy 
Bush ’19 for Grand Marshal. As 
the highest elected student official 
at Rensselaer, the GM serves not 
only as the head of the Student 
Senate, but as the leader of the 
student body. It is her responsibil-
ity to understand and voice the 
concerns of the student body to 
the proper parties. Consequently, 
the GM bears a significant amount 
of responsibility to not only those 
in the Senate, but also to the entire 
Rensselaer community.

The Poly was impressed with 
the substance and thoughtfulness 
of Bush’s platform, and her abil-
ity to elaborate on specific points 
during her interview—including 
when it is appropriate for her to 

express opinion, her plans for 
making the information shared in 
Senate meetings more accessible, 
and much more.

Ultimately, it is clear that she 
has extensive knowledge on, and is 
genuinely invested in, these issues.

For the past year, Bush has 
served as the Facilities and Services 
Chairperson, wherein she tripled 
the committee’s membership and 
oversaw a variety of impactful 
projects, such as the implementa-
tion of water bottle filling stations, 
increased study spaces, and the 
development of a composting pro-
posal. Committees are the heart of 
the Senate; they are where senators 
and students can make changes that 
genuinely better the lives of stu-

dents. The Poly is sure that Bush’s 
experience in, and enthusiasm for, 
this aspect of the Senate would 
transfer to the rest of the commit-
tees and their operations.

Bush has a comprehensive under-
standing of student-administration 
relationships that belies a complex 
perspective. Rather than denounce 
the entire administration due to 
recent concerns, she has expressed 
that the Union, and Student Gov-
ernment, must foster a better rela-
tionship in specific areas, such as 
with the Division of Student Life. 
During her time as the chairper-
son of FSC—a committee which 
relies heavily on administrative 
collaboration—she continued to 
achieve, even when relations were 

tense. In doing so, we believe Bush 
demonstrated that she has a nuanced 
outlook on student-administration 
relations that would enable progress 
in this area for the upcoming year.

Members of the student body 
have expressed concerns about 
Bush’s political views as ex-
pressed on social media, but The 
Poly has found no indicators that 
her opinions have adversely af-
fected her ability to represent her 
constituencies throughout our 
coverage of the Student Senate.

Of the candidates, Bush has 
best exhibited that she has the 
strength and resolution required of 
an effective leader in these uneasy 
times. The Poly is confident that 
she would not bend under pressure.

undergraduate
 president

WANTED

Joey Lyons 
for UP

The Polytechnic 
endorses Joey 
Lyons ’20 for 

Undergraduate 
President. See her 

endorsement online 
at poly.rpi.edu. 


